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PART A ς GENERAL INFORMATION ABOUT THE ERASMUS+ 

PROGRAMME 

Erasmus+ is the EU Programme in the fields of education, training, youth and sport for the 2021-2027 period. Education, 

training, youth and sport are key areas that support citizens in their personal and professional development. High quality, 

inclusive education and training, as well as informal and non-formal learning, ultimately equip young people and 

participants of all ages with the qualifications and skills needed for their meaningful participation in democratic society, 

intercultural understanding, and the successful transition to the labour market. Building on the success of the programme 

in the 2014-2020 period, Erasmus+ strengthens its efforts to increase the number of opportunities offered to even more 

participants and to a wider range of organisations, focusing on the qualitative impact of the Programme and contributing 

to more inclusive and cohesive, greener, and digitally fit societies.  

European citizens need to be better equipped with the knowledge, skills and competences necessary in a dynamically 

changing society that is increasingly mobile, multicultural and digital. Spending time in another country to study, to learn 

and to work should become the standard, ŀƴŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƭŜŀǊƴ ǘǿƻ ƻǘƘŜǊ ƭŀƴƎǳŀƎŜǎ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ƻƴŜΩǎ ƳƻǘƘŜǊ 

tongue should be offered to everyone. The Programme is a key component supporting the objectives of the European 

Education Area, the Digital Education Action Plan 2021-2027, the European Union Youth Strategy and the European Union 

Work Plan for Sport (2024-27). 

As the COVID-19 pandemic has shown, access to education is proving, more than ever, to be essential to ensuring swift 

recovery from crises, while promoting equal opportunities for all. As part of this recovery process, the Erasmus+ 

programme takes its inclusive dimension to a new horizon by supporting opportunities for personal, socio-educational 

and professional development of people in Europe and beyond, with the aim of leaving no-one behind. 

To increase the qualitative impact of its actions and ensure equal opportunities, the Programme will reach out more and 

better to people of different ages and from diverse cultural, social and economic backgrounds. It is at the heart of the 

Programme to come closer to those with fewer opportunities, including people with disabilities and migrants, as well as 

European Union citizens living in remote areas or facing socio-economic difficulties. In doing so, the Programme will also 

encourage its participants, young people in particular, to engage and learn to participate in civic society, raising 

awareness about European Union common values. In 2025, the Programme will also continue the effort to mitigate the 

socio-economic and educational consequences of the Russian invasion of Ukraine, including by supporting projects that 

promote educational activities and facilitate the integration of people fleeing the war in Ukraine into their new learning 

environments, as well as activities supporting organisations, learners and staff in Ukraine. 

Furthermore, in line with the objectives of the new European Innovation Agenda on supporting talent development for 

ōƻƻǎǘƛƴƎ 9ǳǊƻǇŜΩǎ ƛƴƴƻǾŀǘƛƻƴ ŎŀǇŀŎƛǘȅ, developing digital skills and competences and skills in forward-looking fields, such 

as combating climate change, clean energy, artificial intelligence, robotics, and big data analysis, is essential for Europe's 

future sustainable growth and cohesion. The Programme can make a meaningful contribution by stimulating innovation 

and bridging Europe's knowledge, skills, and competences gap. EU businesses need to become more competitive through 

talent and innovation. This investment in knowledge, skills, and competences will benefit individuals, institutions, 

organisations, and society as a whole by contributing to sustainable growth and ensuring equity, prosperity, and social 

inclusion in Europe and beyond.  

Another challenge relates to the Europe-wide trends of limited participation in democratic life and low levels of 

knowledge and awareness about European matters, as well as their impact on the lives of all European citizens. Many 

people are reluctant or face difficulties in actively engaging and participating in their communities or in the European 

Union's political and social life. Strengthening European identity and the participation of young people in democratic 

processes is of paramount importance for the European Union's future.  

This objective can also be achieved through non-formal learning activities, which aim to enhance the skills and 

competences of young people and adult learners, as well as their active citizenship. The programme can contribute to 
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enhance the development of social and intercultural competences, critical thinking and media literacy, and thus to 

prevent and counter disinformation and fake news. 

Lƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴΩǎ ǇǊƛƻǊƛǘƛŜǎ ƛƴ ƳŀƪƛƴƎ ƛǘǎ ŜŎƻƴƻƳȅ sustainable, Erasmus+ projects should be designed in 

an eco-friendly manner and should incorporate green practices in all facets. Organisations and participants involved 

should have an environment-friendly approach when designing their projects, which will encourage them to discuss and 

learn about environmental issues, make them think about what can be done to make projects more sustainable on their 

level, and help them come up with greener ways of implementing their activities. 

Supporting and facilitating the transnational and international cooperation between organisations in the fields of 

education, training, youth and sport is essential to empowering people with more key competences, reducing early school 

leaving, and recognising competences acquired through formal, informal, and non-formal learning. It facilitates the 

circulation of ideas, the transmission of best practices and expertise, and the development of digital capabilities. This 

contributes to a high-quality education while strengthening social cohesion. The Erasmus+ Programme is one of the 

9ǳǊƻǇŜŀƴ ¦ƴƛƻƴΩǎ Ƴƻǎǘ ǾƛǎƛōƭŜ ǎǳŎŎŜǎǎ ǎǘƻǊƛŜǎΦ Lǘ ōǳƛƭŘǎ ƻƴ ǘƘŜ ŀŎƘƛŜǾŜƳŜƴǘǎ ƻŦ ƳƻǊŜ ǘƘŀƴ о5 years of European 

programmes in the fields of education and training, youth and sport, covering both the intra-European and the 

international partnerships dimension.  

The Erasmus+ Programme Guide 2025 constitutes an integral part of the Call for proposals 2025ς Erasmus+ 

Programme όƘŜǊŜƛƴŀŦǘŜǊ ǘƘŜ Ψ/ŀƭƭΩύ ŀƴŘ ǎŜǘǎ ƻǳǘ ǘƘŜ ŎƻƴŘƛǘƛƻƴǎ ŦƻǊ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ŦǳƴŘƛƴƎ ŦƻǊ ǘƘŜ /ŀƭƭΦ !ǎ ǎǳŎƘΣ ƛǘ 

is based on and subject to the provisions of the Regulation (EU) 2021/817 of the European Parliament and of the 

Council of 20 May 2021 establishing Erasmus+: the Union Programme for education, training, youth and sport[1] 

όƘŜǊŜƛƴŀŦǘŜǊ Ψ9ǊŀǎƳǳǎҌ wŜƎǳƭŀǘƛƻƴΩύ ŀǎ ǿŜƭƭ ŀǎ ƻŦ ǘƘŜ нлнр !ƴƴǳŀƭ ²ƻǊƪ tǊƻƎǊŀƳƳŜ ƻŦ 9ǊŀǎƳǳǎҌΦ Potential 

applicants are invited to regularly consult the Erasmus+ Annual Work Programme and its amendments, published 

on the Erasmus+ website The implementation of this Guide is also subject to the availability of the appropriations 

provided for in the draft budget after the adoption of the budget for the year by the EU Budgetary Authority or as 

provided for in the system of provisional twelfths.   

 

  

https://euc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en-US&rs=en-IE&wopisrc=https%3A%2F%2Feceuropaeu.sharepoint.com%2Fteams%2FGRP-EAC.B.4-HorizontaltasksEandESC%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F0eb4f9fbf73a45a5976e41c1ca2944f3&wdorigin=TEAMS-MAGLEV.teamsSdk_ns.rwc&wdexp=TEAMS-TREATMENT&wdhostclicktime=1708080565437&wdlor=c76BBB03A-81CB-4E35-9355-CC9757A42F96&wdenableroaming=1&mscc=1&hid=392E1EA1-C0B1-8000-88CB-EAB609D00A8F.0&uih=sharepointcom&wdlcid=en-US&jsapi=1&jsapiver=v2&corrid=3f9d9a4b-13d9-f62e-038b-9ff3d504e30f&usid=3f9d9a4b-13d9-f62e-038b-9ff3d504e30f&newsession=1&sftc=1&uihit=docaspx&muv=1&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Feceuropaeu.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush%22%20l%20%22_ftn1
https://euc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en-US&rs=en-IE&wopisrc=https%3A%2F%2Feceuropaeu.sharepoint.com%2Fteams%2FGRP-EAC.B.4-HorizontaltasksEandESC%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F0eb4f9fbf73a45a5976e41c1ca2944f3&wdorigin=TEAMS-MAGLEV.teamsSdk_ns.rwc&wdexp=TEAMS-TREATMENT&wdhostclicktime=1708080565437&wdlor=c76BBB03A-81CB-4E35-9355-CC9757A42F96&wdenableroaming=1&mscc=1&hid=392E1EA1-C0B1-8000-88CB-EAB609D00A8F.0&uih=sharepointcom&wdlcid=en-US&jsapi=1&jsapiver=v2&corrid=3f9d9a4b-13d9-f62e-038b-9ff3d504e30f&usid=3f9d9a4b-13d9-f62e-038b-9ff3d504e30f&newsession=1&sftc=1&uihit=docaspx&muv=1&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Feceuropaeu.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush%22%20l%20%22_ftn1
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WHAT ARE THE OBJECTIVES OF THE ERASMUS+ PROGRAMME? 

GENERAL OBJECTIVE 

The general objective of the Programme is to support, through lifelong learning, the educational, professional and 

personal development of people in education, training, youth and sport in Europe and beyond, thereby contributing to 

sustainable growth, quality jobs and social cohesion, to driving innovation and to strengthening European identity and 

active citizenship. As such, the Programme shall be a key instrument for building the European Education Area, supporting 

the implementation of the European strategic cooperation in the field of education and training with its underlying 

sectoral agendas. In addition, it is key in advancing youth policy cooperation under the European Union Youth Strategy 

2019-2027 and developing the European dimension in sport. 

SPECIFIC OBJECTIVES 

The Programme has the following specific objectives: 

¶ to promote learning mobility of individuals and groups, as well as cooperation, quality, inclusion and equity, 

excellence, creativity and innovation at the level of organisations and policies in the field of education and 

training; 

¶ to promote non-formal and informal learning mobility and active participation among young people, as well as 

cooperation, quality, inclusion, creativity and innovation at the level of organisations and policies in the field of 

youth; 

¶ to promote learning mobility of sport staff, as well as cooperation, quality, inclusion, creativity and innovation 

at the level of sport organisations and sport policies. 
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PRIORITIES OF THE ERASMUS+ PROGRAMME 

INCLUSION AND DIVERSITY 

The Programme seeks to promote equal opportunities and access, inclusion, diversity and fairness across all its actions. 

Organisations and participants with fewer opportunities themselves are at the heart of these objectives. With this in 

mind, the programme puts mechanisms and resources at their disposal. When designing their projects and activities, 

organisations should have an inclusive approach, making them accessible to a diverse range of participants. 

National Agencies are also vital in supporting projects with a view to be as inclusive and diverse as possible. Based on the 

overall principles and mechanisms at the European level, National Agencies will draw up inclusion and diversity plans to 

best address the needs of participants with fewer opportunities and to support the organisations working with these 

target groups in their national context. At the same time, the SALTO Resource Centres supporting the implementation of 

the Programme are also key players in promoting and rolling out inclusion and diversity measures, in particular in regard 

to gathering knowledge and conceiving and running capacity-building activities for National Agency staff and programme 

beneficiaries. Likewise, the European Education and Culture Executive Agency (EACEA) plays an equally important role 

for the programme strands that are managed in direct management. In third countries not associated to the Programme, 

EU Delegations and, where they exist, the National Erasmus+ Offices (NEOs) and Erasmus+ Focal Points are key in bringing 

the programme closer to the relevant target groups. 

In order to implement these principles, the Framework on inclusion measures1 as well as the Inclusion and Diversity 

Strategy2covering all programme fields have been developed to support easier access to funding for a wider range of 

organisations, and to better reach out to more participants with fewer opportunities. They also set up the space and 

mechanisms for projects which intend to work on inclusion and diversity-related issues. The Strategy aims to help address 

the barriers different target groups may face in accessing such opportunities within Europe and beyond.  

The list of such potential barriers, spelt out below, is not exhaustive and is meant to provide a reference in taking action 

with a view to increasing accessibility and outreach to people with fewer opportunities. These barriers can hinder their 

participation, both as stand-alone factors and in combination:  

¶ Disabilities: This includes physical, mental, intellectual or sensory impairments which, in interaction with various 

barriers, Ƴŀȅ ƘƛƴŘŜǊ ǎƻƳŜƻƴŜΩǎ Ŧǳƭƭ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǎƻŎƛŜǘȅ ƻƴ ǘƘŜ ǎŀƳŜ ŦƻƻǘƛƴƎ ŀǎ ƻǘƘŜǊǎ3.  

¶ Health problems: Barriers may result from health issues including severe illnesses, chronic diseases, or any other 

physical or mental health-related situation that prevents someone from participating in the programme. 

¶ Barriers linked to education and training systems: Individuals struggling to perform in education and training 

systems for various reasons, early school-leavers, NEETs (people not in education, employment or training) and low-

skilled adults may face barriers. Although other factors may play a role, these educational difficulties, while possibly 

linked to personal circumstances, mostly result from educational systems which create structural limitations and/or 

Řƻ ƴƻǘ Ŧǳƭƭȅ ǘŀƪŜ ƛƴǘƻ ŀŎŎƻǳƴǘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ Ǉarticular needs. Individuals can also face barriers to participation 

when the structure of curricula makes it difficult to undertake a learning or training mobility abroad as part of their 

studies. 

¶ Cultural differences: While cultural differences may be perceived as barriers by people from any background, they 

can particularly affect people with fewer opportunities. Such differences may represent significant barriers to 

learning in general, all the more for people with a migrant or refugee background ς including but not limited to 

newly-arrived migrants, people belonging to a national or ethnic minority, sign language users, or people with 

linguistic adaptation and cultural inclusion difficulties. Being exposed to foreign languages and cultural differences 

 
1 Commission Implementing Decision - framework of inclusion measures of Erasmus+ and European Solidarity Corps 2021-27: 

https://erasmus-plus.ec.europa.eu/document/commission-decision-framework-inclusion-2021-27  
2 Implementation guidelines - Erasmus+ and European Solidarity Corps Inclusion and Diversity Strategy: 

https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-

inclusion-and-diversity_en  
3 For more information on this topic, please see the United Nations Convention on the Rights of Persons with Disabilities: 
https://www.un.org/development/desa/disabilities/convention-on-the-rights-of-persons-with-disabilities.html 
 

https://erasmus-plus.ec.europa.eu/document/commission-decision-framework-inclusion-2021-27
https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity_en
https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity_en
https://www.un.org/development/desa/disabilities/convention-on-the-rights-of-persons-with-disabilities.html
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when taking part in any kind of programme activities may put some individuals off and in a way limit the benefits 

from their participation. Such cultural differences may even prevent potential participants from applying for support 

through the programme, thereby representing an entry barrier altogether. 

¶ Social barriers: Social adjustment difficulties, such as limited social competences, anti-social or high-risk behaviours; 

(former) offenders, (former) drug or alcohol abusers, or social marginalisation may represent a barrier. Other social 

barriers can stem from family circumstances - for instance, being the first in the family to access higher education or 

being a parent (especially a single parent), a caregiver, a breadwinner or an orphan, or having lived or currently living 

in institutional care. 

¶ Economic barriers: Economic disadvantage, for instance a low living standard, low income, learners who need to 

work to support themselves, dependence on the social welfare system, long-term unemployment, precarious 

situations or poverty, being homeless, in debt or with financial problems, may represent a barrier. Other difficulties 

may derive from the limited transferability of services (in particular support to people with fewer opportunities) that 

need to be "mobile" together with the participant when participating in activities away from their place of residence 

or, all the more, abroad. 

¶ Barriers linked to discrimination: Barriers can occur as a result of discrimination linked to gender, age, ethnicity, 

religion, beliefs, sexual orientation, disability, or intersectional factors (a combination of two or several of the 

mentioned kinds of discrimination). 

¶ Geographical barriers: Living in, for example, remote or rural areas, on small islands or in peripheral/outermost 

regions4, in urban suburbs, in less serviced areas (limited public transport, poor facilities) or less developed areas in 

third countries may constitute a barrier. 

DIGITAL TRANSFORMATION 

To support the successful digital transformation and address societal challenges such as AI or disinformation more 

effectively Europe needs education, training and youth systems that are fit for the digital age. In line with the strategic 

priorities of the Digital Education Action Plan (2021-2027)5and the two Council Recommendations6 adopted in November 

2023 on a) the key enabling factors for successful digital education and training, and b) improving the provision of digital 

skills in education and training, the Erasmus+ programme plays a key role in supporting citizens of all ages in acquiring 

the digital skills and competences they need to live, learn, work, exercise their rights, be informed, access online services, 

communicate, critically consume, create and disseminate digital education content.  

The programme will support the first strategic priority of the Action Plan, the development of a high-performing digital 

education ecosystem, by building capacity and critical understanding on how to exploit the opportunities offered by 

digital technologies for teaching and learning in all types of education and training institutions at all levels and for all 

sectors, and to develop and implement digital transformation plans for educational institutions. 

The programme will also support the second strategic priority of the Action Plan by supporting actions aimed at enhancing 

digital skills and competence development at all levels of society and for everyone (including young people with fewer 

opportunities, students, job seekers and workers). The focus will be on fostering both basic and advanced digital skills as 

well as digital literacy, which has become essential for everyday life and for enabling people to participate fully in civil 

society and democracy.  

In line with these two strategic priorities of the Action Plan, the European Digital Education Hub7 was established to 

reinforce cooperation on digital education at the EU level and to contribute to exchange of good practices, co-creation 

 
4 The European Union counts nine outermost regions. These are French Guiana, Guadeloupe, Martinique, Mayotte, Reunion Island 

and Saint-Martin (France), Azores and Madeira (Portugal), and the Canary Islands (Spain). 
5 European Education Area ς Digital Education Action Plan (2021-2027): https://ec.europa.eu/education/education-in-the-eu/digital-

education-action-plan_en 
6 Council Recommendation on the key enabling factors for successful digital education and training: 

https://data.consilium.europa.eu/doc/document/ST-15741-2023-INIT/en/pdf; Council Recommendation on improving the provision 

of digital skills and competences in education and training: https://data.consilium.europa.eu/doc/document/ST-15740-2023-

INIT/en/pdf 
7 https://education.ec.europa.eu/focus-topics/digital-education/action-plan/european-digital-education-hub 

https://ec.europa.eu/education/education-in-the-eu/digital-education-action-plan_en
https://ec.europa.eu/education/education-in-the-eu/digital-education-action-plan_en
https://data.consilium.europa.eu/doc/document/ST-15741-2023-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-15740-2023-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-15740-2023-INIT/en/pdf
https://education.ec.europa.eu/focus-topics/digital-education/action-plan/european-digital-education-hub
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and experimentation. The aim of the Hub is to support Member States through closer cross-sectoral cooperation by 

addressing digital education and training in a lifelong learning perspective. The Hub connects national authorities, the 

private sector, experts, researchers, education and training providers and civil society through a more agile development 

of policy and practice in digital education. 

In order to implement this policy framework through the Programme, a Digital Strategy8 covering all programme fields 

have been designed with the aim to help programme beneficiaries and implementing actors to successfully develop the 

digital dimension of funded projects.   

The Programme should reach out to a larger target group both within and beyond the Union by a greater use of 

information, communication and technology tools, combined use of physical mobility and virtual learning and virtual 

cooperation. 

ENVIRONMENT AND FIGHT AGAINST CLIMATE CHANGE  

Environment and climate action are key priorities for the EU now and in the future. The European Green Deal 

Communication9 is the European new growth strategy recognising the key role of schools, training institutions and 

universities in engaging with pupils, parents, and the wider community on the changes needed for a successful transition 

to climate neutrality by 2050. In addition, the Council Recommendation on learning for the green transition10 

emphasizes the need to provide learners of all ages with opportunities to find out about the climate crisis and 

sustainability through both formal and non-formal education, and to make learning for the green transition a priority in 

education and training policies and programmes. Sustainability should become a part of the entire spectrum of education 

and training, including curricula and professional development for educators, as well as buildings, infrastructure and 

operations.  

The Erasmus+ programme is a key instrument for building the knowledge, skills, and attitudes on climate change and 

supporting sustainable development within the European Union and beyond.  

In order to implement this policy framework through the Programme, a Strategy on green transition and sustainable 

development11 covering all programme fields have been designed with the aim to help programme beneficiaries and 

implementing actors to successfully develop the green dimension of funded projects.   

The Programme will increase the number of mobility opportunities in green forward-looking domains, which foster the 

development of competences, enhance career prospects and engage participants in strategic areas for sustainable 

growth, with special attention to rural development (sustainable farming, management of natural resources, soil 

protection, bio-agriculture). Moreover, Erasmus+, with mobility at its core, should strive for carbon-neutrality by 

promoting sustainable transport modes and more environmentally responsible behavior. 

Environment and the fight against climate change is a horizontal priority in selecting projects. Priority will be given to 

projects aimed at developing competences in various green sectors, including those within the framework of the 

contribution from education and culture to sustainable development goals, developing green sectorial skills strategies 

and methodologies and future-oriented curricula, as well as initiatives that support the planned approaches of the 

participating organisations regarding environmental sustainability.  

The Programme supports the use of innovative practices to make learners, staff and youth workers true actors of change 

(e.g., save resources, reduce energy use, waste and carbon footprint, opt for sustainable food and mobility choices). 

 
8 Implementation guidelines - Erasmus+ and European Solidarity Corps Digital Strategy: https://ec.europa.eu/programmes/erasmus-

plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-digital_en  
9 European Commission ς The European Green deal: https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-

deal_en 
10 Council recommendation on learning for the green transition and sustainable development: https://eur-lex.europa.eu/legal-

content/EN/TXT/PDF/?uri=CELEX:32022H0627(01) 
11 Implementation guidelines - Erasmus+ and European Solidarity Corps Green Strategy: https://ec.europa.eu/programmes/erasmus-

plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-green_en  

https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-digital_en
https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-digital_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-green_en
https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-green_en
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Priority will also be given to projects that ς through education, training, youth and sport activities - enable behavioural 

changes for individual preferences, cultural values, awareness, and more generally support active engagement for 

sustainable development. 

Therefore, organisations and participants involved should strive to incorporate green practices in all projects when 

designing activities, which will encourage them to discuss and learn about environmental issues, to reflect about local 

actions and to come up with greener ways of implementing their activities. 

Platforms such as the European School Education Platform (including eTwinning) and EPALE will continue to produce 

support materials and facilitate the exchange of effective educational practices and policies for environmental 

sustainability. Erasmus+ is also a powerful instrument to reach out to and engage with a wide spectrum of players in our 

society (schools, universities, VET providers, youth and sport organisations, NGOs, local and regional authorities, civil 

society organisations, etc.) who can become active agents in the transition towards climate neutrality by 2050. 

PARTICIPATION IN DEMOCRATIC LIFE, /haahb ±![¦9{ !b5 /L±L/ 9bD!D9a9b¢ 

The Erasmus+ tǊƻƎǊŀƳƳŜ ŀŘŘǊŜǎǎŜǎ ǘƘŜ ŎƛǘƛȊŜƴǎΩ ƭƛƳƛǘŜŘ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŘŜƳƻŎǊŀǘƛŎ ǇǊƻŎŜǎǎŜǎ ŀƴŘ ǘƘŜƛǊ ƭŀŎƪ ƻŦ 

knowledge about the European Union and tries to help them overcome the difficulties in actively engaging and 

participating in their communities and ƛƴ ǘƘŜ ¦ƴƛƻƴϥǎ ǇƻƭƛǘƛŎŀƭ ŀƴŘ ǎƻŎƛŀƭ ƭƛŦŜΦ {ǘǊŜƴƎǘƘŜƴƛƴƎ ŎƛǘƛȊŜƴǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ 

9ǳǊƻǇŜŀƴ ¦ƴƛƻƴ ŦǊƻƳ ŀƴ ŜŀǊƭȅ ŀƎŜ ƛǎ ŎǊǳŎƛŀƭ ŦƻǊ ǘƘŜ ¦ƴƛƻƴΩǎ ŦǳǘǳǊŜΦ Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ŦƻǊƳŀƭ ŜŘǳŎŀǘƛƻƴΣ ƴƻƴ-formal learning 

Ŏŀƴ ŜƴƘŀƴŎŜ ǘƘŜ ŎƛǘƛȊŜƴǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘe European Union and foster a sense of belonging. 

The Programme supports active citizenship and ethics in lifelong learning, it fosters the development of social and 

intercultural competences, critical thinking and media literacy. Priority is given to projects that offer opportunities for 

ǇŜƻǇƭŜΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŘŜƳƻŎǊŀǘƛŎ ƭƛŦŜΣ as well as social and civic engagement through formal or non-formal learning 

activities. The focus is put on raising awareness of and understanding the European Union context, notably in regards the 

common EU values and the principles of unity and diversity, as well as their social, cultural and historical heritage. 

In the field of youth, the Youth Participation Strategy12 has been designed to provide a common framework and support 

the use of the Programme to foster youth participation in democratic life. The Strategy aims to improve the quality of 

youth participation in the Programme and complements key EU Youth Policy documents, such as the EU Youth Strategy 

and the EU Youth Goals13. The Youth Participation Toolkit14 accompanies the Strategy and aims to, in practical terms, 

enhance the participation of young people in each of the actions of the Programme by sharing know-how, 

recommendations, tools and practical guidance. The toolkit provides guidance on addressing this horizontal priority in 

Erasmus+ projects.  

 
12 Youth Participation Strategy: https://participationpool.eu/resource-category/youth-participation/youth-participation-strategy/ 
13 European Youth Goals: https://youth.europa.eu/strategy/european-youth-goals_en 
14 Youth Participation Toolkit: https://participationpool.eu/toolkit/ 

https://participationpool.eu/resource-category/youth-participation/youth-participation-strategy/
https://youth.europa.eu/strategy/european-youth-goals_en
https://participationpool.eu/toolkit/
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IMPORTANT FEATURES OF THE ERASMUS+ PROGRAMME 

The following features of the Programme deserve special attention:  

RESPECT FOR EU VALUES 

The Erasmus+ ǇǊƻƎǊŀƳƳŜΩǎ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΣ ŀƴŘ ǘƘŜǊŜŦƻǊŜΣ ǘƘŜ programme beneficiaries and the activities implemented 
under the programme, have to respect the EU values of respect for human dignity, freedom, democracy, equality, the 
rule of law and respect for human rights, including the rights of persons belonging to minorities, in full compliance with 
the values and rights enshrined in the EU Treaties and in the EU Charter of Fundamental Rights. 

Lƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ ƎǊŀƴǘ ŀƎǊŜŜƳŜƴǘǎΣ ǘƘŜ ōŜƴŜŦƛŎƛŀǊȅΩǎ ƎǊŀƴǘ Ƴŀȅ ōŜ ǘŜǊƳƛƴŀǘŜŘ ƻǊ ǊŜŘǳŎŜŘ ƛŦ ǎǳŎƘ ǇǊƻǾƛǎƛƻƴǎ ŀǊŜ ƴƻǘ 
respected. 

PROTECTION, HEALTH AND SAFETY OF PARTICIPANTS 

The protection, health and safety of participants involved in the Erasmus+ projects are important principles of the 

Programme. All participants should have the opportunity to take full advantage of the possibilities for personal and 

professional development and learning offered through Erasmus+. This should be assured in a safe environment which 

respects and protects the rights of all persons, their physical and emotional integrity, their mental health and their 

wellbeing.  

Each organisation participating in the Programme must have in place effective procedures and arrangements to promote 

and guarantee the safety, protection and non-discrimination of the participants in their activities. When necessary, adults 

should accompany underage participants (pupils, VET learners, young people) in mobility activities. Accompanying adults 

should ensure sufficient quality of the learning component of the mobility as well as the protection and safety of underage 

participants.  

In addition, all pupils, students, trainees, apprentices, adult learners, young people and staff involved in mobility activities 

under all Key Actions of the Erasmus+ Programme must be insured against the risks linked to their participation in these 

activities. The Programme leaves it up to project organisers to seek the most suitable insurance policy according to the 

type of project carried out and to the insurance formats available at national level. Furthermore, it is not necessary to 

subscribe to a project-specific insurance, if the participants are already covered by existing insurance policies of the 

project organisers.  

In either case, the following areas must be covered: 

¶ wherever relevant, travel insurance (including damage or loss of luggage) 

¶ third party liability (including, wherever appropriate, professional indemnity or insurance for responsibility) 

¶ accident and serious illness (including permanent or temporary incapacity) 

¶ death (including repatriation in case of projects carried out abroad). 

If applicable, it is strongly recommended that participants in transnational activities are in possession of a European 

Health Insurance Card. This is a free card that gives access to medically necessary, state-provided healthcare during a 

temporary stay in any of the 27 EU countries, Iceland, Liechtenstein and Norway, under the same conditions and at the 

same cost (free in some countries) as people insured in that country. More information on the card and on how to obtain 

it is available at http://ec.europa.eu/social/main.jsp?catId=559.  

Finally, if projects involve young people under the age of 18, participating organisations are required to obtain the prior 

authorisation for participation from their parents or those acting on their behalf. 

MULTILINGUALISM 

Multilingualism is one of the cornerstones of the European project and a powerful symbol of the EU's aspiration to be 

united in diversity. Foreign languages have a prominent role among the skills that will help equip people better for the 

http://ec.europa.eu/social/main.jsp?catId=559
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labour market and make the most of available opportunities. The EU has set the goal that every citizen should have the 

opportunity to learn at least two foreign languages from an early age.  

The promotion of language learning and linguistic diversity is one of the specific objectives of the Programme. The lack 

of language competences is one of the main barriers to participation in European education, training and youth 

programmes. The opportunities put in place to offer linguistic support are aimed to make mobility more efficient and 

effective, to improve learning performance and therefore contribute to the specific objective of the Programme.  

The programme will offer language learning support to mobility activity participants. This support will mainly be offered 

via the Erasmus+ Online Language Support (OLS) platform, adapted as necessary to individual sectors, as e-learning offers 

advantages for language learning in terms of access and flexibility. The Erasmus+ Online Language Support (OLS) will 

allow participants to assess, practice and improve their knowledge of languages. In addition to OLS, other forms for 

linguistic support may be offered to support the language learning needs of particular target groups ς such as the use of 

sign language or braille, which can be financed through the dedicated financial inclusion support category. 

Within the framework of cooperation projects, language teaching and learning will also be encouraged. Innovation and 

good practices aiming to promote language skills can include, for example, teaching and assessment methods, 

development of pedagogical material, research, computer assisted language learning and entrepreneurial ventures using 

foreign languages. 

The European Commission has established the European Language Label (ELL) awards to recognise quality, to support 

the sharing of results of excellent projects in the area of multilingualism, and to promote public interest in language 

learning. National Agencies will award the ELL annually or biennially to education and training organisations that have 

completed an Erasmus+ project granted by a National Agency with outstanding results in the area of language learning 

and teaching. In addition to the selection among Erasmus+ projects, the National Agency may decide to award the ELL to 

other initiatives with comprehensive, inclusive or innovative approaches to the teaching and learning of languages.  

INTERNATIONAL DIMENSION 

Erasmus+ includes a strong international dimension (i.e. cooperation with third countries not associated to the 

Programme) in mobility, cooperation and policy dialogue activities. It supports European organisations in facing the global 

challenges brought about by globalisation, climate change and the digital transition, notably through an intensification 

of international mobility and cooperation with third countries and to strengthen the role of the European Union as a 

global actor. It enhances societal links through mobility, exchanges and capacity building, nurturing social resilience, 

human development, employability, active participation and ensuring regular channels for people-to-people cooperation 

by promoting values, principles and interests around common priorities. Activities offer a response to the challenges of 

quality, modernisation and employability through an increased relevance and responsiveness of education for a green 

and sustainable socio-economic recovery, growth and prosperity in third countries not associated to the Programme, 

contributing to human and institutional development, digital transition, growth and jobs, good governance and peace 

and security. The engagement of the young people in third countries not associated to the Programme is a key element 

in the process of building societies that are more resilient and are based on mutual trust and intercultural understanding. 

RECOGNITION AND VALIDATION OF SKILLS AND QUALIFICATIONS 

Erasmus+ supports EU transparency and recognition tools for competences, skills and qualifications ς in particular 

Europass (including European Digital Credentials for Learning), Youthpass, the European Qualifications Framework (EQF), 

the European Skills, Competences, Qualifications and Occupations classification (ESCO), the European Credit Transfer and 

Accumulation System (ECTS), the European Quality Assurance Reference Framework (EQAVET), the European Quality 

Assurance Register (EQAR), the European Association for Quality Assurance in Higher Education (ENQA) ς as well as EU-

wide networks in the field of education and training supporting these tools, in particular the National Academic 

Recognition Information Centre (NARIC), Euroguidance networks, the National Europass Centres and the EQF National 

Coordination Points. A common purpose of these tools is to ensure that competences, skills and qualifications can be 

more easily recognised and are better understood, within and across national borders, in all sub-systems of education 
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and training as well as in all sectors of the labour market, no matter whether these were acquired through formal 

education and training or through other learning experiences (e.g., work experience; volunteering, online learning).  

In order to fulfil these objectives, the tools available should be able to cater for new phenomena, such as 

internationalisation of education and training and growing use of digital learning and digital credentialing, as well as 

support the creation of flexible learning pathways in line with learners' needs and objectives. The tools should also 

enhance comparability and portability of skills, competences and qualifications across borders, allowing learners and 

workers to move freely for learning or working.  

A number of long-standing policy documents guide the implementation and further development of these tools, including 

the Council Recommendation of 22 May 2017 on the European Qualifications Framework for lifelong learning, the 

Decision (EU) 2018/646 of the European Parliament and of the Council of 18 April 2018 on a common framework for the 

provision of better services for skills and qualifications (Europass) and the Council Recommendation of 20 December 

2012 on the validation of non-formal and informal learning. In addition to these horizontal policy documents, thematic 

strategies such as the Youthpass Strategy15  and the European Training Strategy (ETS)16 in the field of youth aim at offering 

further support to developments in these areas. 

COMMUNICATING PROJECTS AND THEIR RESULTS TO MAXIMISE IMPACT  

Communicating projects and their results is crucial to ensure impact on different levels. Depending on the action, 

applicants for funding under Erasmus+ are required to plan their communication activities aimed at sharing information 

about their project and results during and beyond the project life cycle. Project applications will be evaluated based on 

relevant criteria to ensure that these aspects are covered. The level and intensity of communication and dissemination 

activities should be proportional to the objectives, the scope and the targets of the different actions of Erasmus+. 

Beneficiaries of Erasmus+ funding must follow the communication guidelines for project beneficiaries17 prepared by the 

European Commission, and monitor and evaluate the success of their communication activities, both qualitatively and 

quantitatively.  

As indicated in the communication guidelines, beneficiaries must clearly ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴΩǎ ǎǳǇǇƻǊǘ ƛƴ 

all communication and dissemination activities and products, such as events, websites, visual material, and publications. 

In particular, they must ensure that the European Union emblem is included in all communication materials and that it 

respects the provisions laid out in the grant agreement or grant decision18Φ ¢ƘŜ ōŜƴŜŦƛŎƛŀǊȅΩǎ ƎǊŀƴǘ Ƴŀȅ ōŜ ǊŜŘǳŎŜŘ ƛŦ ǎǳŎƘ 

provisions are not respected. 

Beneficiaries shall design a communication strategy and a communication plan by taking into consideration the following 

factors. 

¶ The communication objectives: Applicants should identify what they would like to achieve with specific 
communication activities, i.e., to raise awareness, promote societal values, develop new partnerships for the future 
or influence policies and practices. 

¶ The audience or target group: Applicants need to define the people they would like to reach out to and that could 
make use of project results.  The audience or target group should be defined as specifically as possible. It can be the 
general public, specific stakeholders, experts and other interested parties, decision-makers, media etc. 

¶ The channels and activities to reach the target audience: applicants need to choose the channels and activities that 
are the most effective and appropriate to meet the needs of their chosen targets, such as social media, events, 
publications. 

¶ The project results (outputs and outcomes) such as a good practice guide, a practical tool or product, research report 
of study, what knowledge and skills were gained and so on. Results should also be shared or promoted via the 

 
15 Youthpass Strategy: https://www.youthpass.eu/en/about-youthpass/youthpass-strategy/ 
16 European Training Strategy (ETS): https://www.salto-youth.net/rc/training-and-cooperation/trainingstrategy/ 
17 How to communicate your project: https://op.europa.eu/en/publication-detail/-/publication/429c34ff-7231-11ec-9136-

01aa75ed71a1/language-en/format-PDF/source-248841143 
18 Guidance on how to use the European Commission visual identity, including the European Union emblem, can be found at 

https://ec.europa.eu/info/resources-partners/european-commission-visual-identity_en#documents and 

https://commission.europa.eu/system/files/2021-05/eu-emblem-rules_en.pdf  

https://www.youthpass.eu/en/about-youthpass/youthpass-strategy/
https://www.salto-youth.net/rc/training-and-cooperation/trainingstrategy/
https://op.europa.eu/en/publication-detail/-/publication/429c34ff-7231-11ec-9136-01aa75ed71a1/language-en/format-PDF/source-248841143
https://op.europa.eu/en/publication-detail/-/publication/429c34ff-7231-11ec-9136-01aa75ed71a1/language-en/format-PDF/source-248841143
https://ec.europa.eu/info/resources-partners/european-commission-visual-identity_en#documents
https://commission.europa.eu/system/files/2021-05/eu-emblem-rules_en.pdf
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Erasmus+ Project Result Platform (https://ec.europa.eu/programmes/erasmus-plus/projects_en). 

¶ The timing: Applicants need to effectively plan when different activities take place (linking it to work plan/ 
milestones), agree on realistic targets and ensure flexibility depending on the project progress, the change in needs 
of the target audience or group as well as development in policy and procedure.  

¶ Key performance indicators (KPIs): Performance indicators are a valuable management tool in monitoring progress 
(and allowing adjustments if needed) during the implementation of the communication and dissemination activities 
as well as evaluating the degree of success in achieving their objectives. KPIs should be consistent with the corporate 
Communication Network Indicators19. 

ERASMUS+ OPEN ACCESS REQUIREMENT FOR EDUCATIONAL MATERIALS 

Erasmus+ promotes open access to project outputs to support learning, teaching, training, and youth work. In particular, 

Erasmus+ beneficiaries are obliged to make any educational resources and tools which are produced in the context of 

projects supported by the Programme ς documents, media, software or other materials - freely available to the public 

under an open license. The materials should be easily accessible and retrievable without cost or limitations, and the open 

license must allow the public to use, ǊŜǳǎŜΣ ŀŘŀǇǘ ŀƴŘ ǎƘŀǊŜ ǘƘŜ ǊŜǎƻǳǊŎŜΦ {ǳŎƘ ƳŀǘŜǊƛŀƭǎ ŀǊŜ ƪƴƻǿƴ ŀǎ ΨhǇŜƴ 9ŘǳŎŀǘƛƻƴŀƭ 

wŜǎƻǳǊŎŜǎΩ όh9wύΦ ¢ƻ ŀŎƘƛŜǾŜ ǘƘƛǎ ŀƛƳΣ ǘƘŜ ǊŜǎƻǳǊŎŜǎ ǎƘƻǳƭŘ ōŜ ǳǇƭƻŀŘŜŘ ƛƴ ŀƴ ŜŘƛǘŀōƭŜ ŘƛƎƛǘŀƭ ŦƻǊƳ and on a suitable and 

openly accessible platform. While Erasmus+ encourages beneficiaries to apply the most open licenses20, beneficiaries 

may choose licenses that impose some limitations, e.g. restrict commercial use by others, or commit others to apply the 

same license on derivative works, provided that this is appropriate to the nature of the project and to the type of material 

in question, and that it still allows the public to use, reuse, adapt and share the resource. The open access requirement 

is obligatory and is without prejudice to the intellectual property rights of the grant beneficiaries. 

ERASMUS+ OPEN ACCESS FOR RESEARCH AND DATA 

Erasmus+ encourages beneficiaries to publish research outputs through open access pathways, i.e., in ways which are 

free of cost or other access restrictions for users. Beneficiaries are also encouraged to apply open licenses to research 

outputs. Whenever possible, data collected through projects should be published as 'open data', i.e., with an open 

license, in a suitable format and on a suitable open data platform.  

  

 
19 Communication Network Indicators and the supporting guide can be found here: 

https://commission.europa.eu/system/files/2023-02/2022%20EC%20Comm%20indicators.pdf 
20 9ΦƎΦΣ ǘƘŜ ǿƛŘŜƭȅ ǳǎŜŘ /ǊŜŀǘƛǾŜ /ƻƳƳƻƴǎ !ǘǘǊƛōǳǘƛƻƴ ƻǊ /ǊŜŀǘƛǾŜ /ƻƳƳƻƴǎ !ǘǘǊƛōǳǘƛƻƴπ{ƘŀǊŜ !ƭƛƪŜ ƭƛŎŜƴǎŜǎ ŦƻǊ ŎǊŜŀǘƛǾŜ ǿƻǊƪǎΣ ǘƘŜ 

Db¦ tǳōƭƛŎ [ƛŎŜƴǎŜ ŀƴŘ Db¦ [ŜǎǎŜǊ tǳōƭƛŎ [ƛŎŜƴǎŜ ŦƻǊ ǎƻŦǘǿŀǊŜΣ ƻǊ ǘƘŜ hǇŜƴ 5ŀǘŀōŀǎŜ [ƛŎŜƴǎŜ ŦƻǊ ŘŀǘŀōŀǎŜǎΦ 

https://ec.europa.eu/programmes/erasmus-plus/projects_en
https://commission.europa.eu/system/files/2023-02/2022%20EC%20Comm%20indicators.pdf
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WHAT IS THE STRUCTURE OF THE ERASMUS+ PROGRAMME? 

In order to achieve its objectives, the Erasmus+ Programme foresees the implementation of the following Key Actions in 

the 2021-2027 period: 

KEY ACTION 1 ς MOBILITY OF INDIVIDUALS 

This Key Action supports: 

¶ Mobility of learners and staff: Opportunities for pupils, students, adult learners, trainees and young people, as well 
as for professors, teachers, trainers, educators, youth workers, sport staff, staff of education institutions and civil 
society organisations to undertake a learning and/or professional experience in another country. 

¶ Youth participation activities: Youth-led local and transnational initiatives run by informal groups of young people 
and/or youth organisations to help young people engage and learn to participate in democratic life, raising 
awareness about European Union common values and fundamental rights, bringing together young people and 
decision makers at local, national and European level, as well as contributing to European Union common goals. 

¶ Mobility of staff in the field of sport: Staff of sport organisations, primarily in grassroots sports, are provided the 
opportunity to improve their competences and qualifications and acquire new skills through learning mobilities and 
spending a period of time abroad, thus contributing to the capacity-building and development of sport organisations. 
This action supports the professional development of coaches and other staff (both paid staff and volunteers) in 
grassroots sport. Staff in non-grassroots sport, including those engaged in dual sport and non-sport careers, can also 
enhance the learning impact and knowledge transfer for grassroots sport staff and organisations. Learning mobility 
opportunities for staff in non-grassroots sport may be supported where the participation of such staff can benefit 
grassroots sport. 

¶ DiscoverEU: The action offers 18-year-olds the opportunity to have a short-term individual or group travel 
experience throughout Europe. As an informal learning activity, DiscoverEU aims at fostering the sense of belonging 
to the European Union of the participants and allow them to explore its cultural diversity. It also seeks to equip young 
people with skills and competences of value to their future lives, as well as inspire them to embrace sustainable 
travel in particular and environmental conscience in general. DiscoverEU includes a general action, where the young 
people can apply directly on the European Youth Portal, as well as an inclusion action. The DiscoverEU Inclusion 
Action targets young people with fewer opportunities to facilitate their participation in DiscoverEU on equal footing 
with their peers. 

¶ The programme offers language learning opportunities to participants carrying out a mobility activity abroad. This 
support will mainly be offered via the Erasmus+ Online Language Support (OLS) tool, adapted as necessary to 
individual sectors, as e-learning offers advantages for language learning in terms of access and flexibility. In particular 
cases when online learning is not the best tool to reach the target group, additional forms of language support will 
be offered. 

¶ Virtual exchanges in higher education and youth: This action gives the opportunity to organise online people-to-

people activities that promote intercultural dialogue and soft skills development between individuals from third 
countries not associated to the programme, EU Member States or third countries associated to the programme. They 
take place in small groups and are always moderated by a trained facilitator. 

KEY ACTION 2 ς COOPERATION AMONG ORGANISATIONS AND INSTITUTIONS 

This Key Action supports: 

Partnerships for Cooperation, including:  

¶ Cooperation Partnerships: The primary goal of Cooperation Partnerships is to allow organisations to increase the 
quality and relevance of their activities, to develop and reinforce their networks of partners, to increase their capacity 
to operate jointly at transnational level, boosting internationalisation of their activities, and through exchanging or 
developing new practices and methods as well as sharing and confronting ideas. 

¶ Small-scale Partnerships: This action aims to widen access to the programme for small-scale actors and individuals 
who are hard to reach in the fields of school education, adult education, vocational education and training, youth 
and sport. With lower grant amounts awarded to organisations, shorter duration and simpler administrative 
requirements compared to the Cooperation Partnerships, this action aims at reaching out to grassroots 
organisations, newcomers to the Programme and less experienced organisations, reducing entry barriers to the 

https://europa.eu/youth/discovereu_en
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Programme for organisations with smaller organisational capacity. 

Partnerships for Excellence, including:  

¶ European Universities: This action supports the emergence of bottom-up alliances of higher education institutions 
which will bring cross-border cooperation to the next level of ambition through the development of joint long-term 
strategies for top-quality education, research and innovation based on a common vision and shared values. 

¶ Centres of Vocational Excellence (CoVE): This action supports a bottom-up approach to vocational excellence 
involving a wide range of local stakeholders enabling VET institutions to rapidly adapt skills provision to evolving 
economic and social needs. They operate in a given local context, creating skills ecosystems for innovation, regional 
development, and social inclusion, while working with CoVEs in other countries through international collaborative 
networks.  It provides opportunities for the initial training of young people as well as the continuing up-skilling and 
re-skilling of adults through a flexible and timely offer of training that meets the needs of a dynamic labour market, 
including in the context of the green and digital transitions. 

¶ Erasmus+ Teacher Academies: The overall objective of this action is to create European partnerships of teacher 
education and training providers to set up Erasmus+ Teacher Academies that will develop a European and 
international outlook in teacher education. The Academies will embrace multilingualism and cultural diversity, 
ŘŜǾŜƭƻǇ ǘŜŀŎƘŜǊ ŜŘǳŎŀǘƛƻƴ ƛƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ 9¦Ωǎ ǇǊƛƻǊƛǘƛŜǎ ƛƴ ŜŘǳŎŀǘƛƻƴ ǇƻƭƛŎȅ ŀƴŘ ŎƻƴǘǊƛōǳǘŜ to the objectives of the 
European Education Area. 

¶ Erasmus Mundus Action: This action aims at fostering excellence and world-wide internationalisation of higher 
education institutions via study programmes ς at master course level ς jointly delivered and jointly recognised by 
higher education institutions established in Europe, and open to institutions in other countries of the world. 

Partnerships for Innovation, including:  

¶ Alliances for Innovation: This action aims at fostering strategic cooperation between key players in higher education 
and vocational education and training, business and research ς the "knowledge triangle" ς to foster innovation and 
modernisation of education and training systems in identifying and supplying the right set of skills, knowledge and 
competences to match the future labour market demand in sectors and fields that are strategic for Europe's 
sustainable growth and competitiveness. 

¶ Forward-looking Projects: This action aims to foster innovation, creativity and participation, as well as social 
entrepreneurship in different fields of education and training. It will support forward-looking ideas based around key 
European priorities, and that have the potential of becoming mainstreamed and giving input for improving education 
and training systems, as well as to bring a substantial innovative effect in terms of methods and practices to all types 
of learning and active participation settings for Europe's social cohesion. 

Capacity Building projects, including:   

¶ Capacity Building projects in the field of higher education: This action supports international cooperation 
projects based on multilateral partnerships between organisations active in the higher education field in EU 
Member States or third countries associated to the programme and third countries not associated to the 
programme. They aim to support the relevance, quality, modernisation and accessibility and of higher education 
in third countries not associated to the programme as a driver of sustainable socio-economic development. 

¶ Capacity Building projects in the field of vocational education and training: This action in the field of Vocational 
Education and Training supports international cooperation projects based on multilateral partnerships between 
organisations active in the field of VET in EU Member States, third countries associated to the programme and 
third countries not associated to the programme. They aim to support the relevance, accessibility, and 
responsiveness of VET institutions and systems in third countries not associated to the programme, as a driver 
of sustainable socio-economic development. 

¶ Capacity Building projects in the field of youth: This action supports cooperation and exchange in the field of 
youth between organisations in EU Member States, third countries associated to the programme and third 
countries not associated to the Programme, and covers non-formal learning activities, with a focus on raising 
the capacity of organisations working with young people outside formal learning, while ensuring the active 
participation of young people. 

¶ Capacity Building projects in the field of sport: The action will support international cooperation projects based 
on multilateral partnerships between organisations active in the field of sport in EU Member States, third 
countries associated to the programme and third countries not associated to the programme. They aim to 
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support sport activities and policies in third countries not associated to the programme as a vehicle to promote 
values as well as an educational tool to promote the personal and social development of individuals and build 
more cohesive communities. 

Not-for-profit sport events:  

This action will support the preparation, organisation and follow-up of not-for-profit sport events, organised either in 
one single country or in several countries by not-for-profit organisations or public bodies active in the field of sport. These 
events will aim at increasing the visibility of the Erasmus+ sport actions as well as raise awareness on the role of sport in 
promoting social inclusion, equal opportunities and health-enhancing physical activities. 

Online platforms such as European School Education Platform (including eTwinning), the Electronic Platform for Adult 
Learning in Europe (EPALE), and the European Youth Portal will offer virtual collaboration spaces, partner-finding 
databases, communities of practice and other online services for teachers, trainers, youth workers, policy makers and 
other practitioners, as well as for pupils, young people and adult learners in Europe and beyond. 

KEY ACTION 3 ς SUPPORT TO POLICY DEVELOPMENT AND COOPERATION 

This Key Action supports: 

The European Youth Together action, targeting both youth organisations at grassroots level and larger organisations and 

supporting partnerships across borders. Activities under this action should contribute to widening the outreach towards 

young people to ensure a diversity of voices and reach a diverse range of young people within and beyond youth 

organisations, including youth with fewer opportunities. They should involve a variety of traditional and digital channels 

and facilitate the development of partnerships and networks, enabling participation and access for grassroots NGOs and 

youth movements. 

In addition, this Key Action covers:  

¶ Actions aimed at preparing and supporting the implementation of the EU policy agenda on education, training, youth 
and sport, including sectoral agendas for higher education, vocational education and training, schools and adult 
learning, and in particular by facilitating the governance and functioning of the Open Methods of Coordination. 

¶ Carrying out European policy experimentations, led by high-level public authorities and involving field trials on policy 
measures in several countries based on sound evaluation methods. In line with the EU Youth Strategy, financial 
support will also be provided to the structures animating the National Working Groups designated by each national 
authority in the frame of the EU Youth Dialogue at national level. 

¶ Actions aimed at gathering evidence and knowledge about education, training, youth and sport systems and policies 
at national and European levels, with a view to facilitate reasoned policymaking. Evidence gathering and analysis will 
be undertaken through EU-wide or international surveys and studies as well as thematic and country-specific 
expertise. 

¶ Actions which facilitate transparency and recognition of skills and qualifications, as well as the transfer of credits, 
to foster quality assurance, support validation of non-formal and informal learning, skills management and guidance. 
This area will also include the support to national and European-level bodies or networks that facilitate cross-
European exchanges, as well as the development of flexible learning pathways between different fields of education, 
training and youth and across formal, non-formal and informal learning settings. 

¶ Actions that foster policy dialogue with stakeholders within and outside the European Union through, for example, 
conferences, events and other activities involving policy makers, practitioners and other stakeholders in the fields of 
education, training, youth and sport, to raise awareness about the relevant European policy agendas and to promote 
Europe as an excellent study and research destination. 

¶ Cooperation with international organisations with highly recognised expertise and analytical capacity (such as the 
OECD and the Council of Europe) to strengthen the impact and added value of policies in the fields of education, 
training, youth and sport. 

JEAN MONNET ACTIONS 

The Jean Monnet Actions support:  
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¶ Jean Monnet Action in the field of Higher Education: This action supports Higher Education Institutions inside 
and outside Europe in promoting teaching and research on European integration and promoting policy debate and 
exchanges involving the academic world and policymakers on Union policy priorities. The following sub-actions 
are supported: Jean Monnet Modules: short teaching programmes in one or more discipline of European Union 
studies; Jean Monnet Chairs: longer teaching posts with a specialisation in European Union studies for individual 
university professors; Jean Monnet Centres of Excellence: focal points gathering knowledge of high-level experts 
in various disciplines of European studies, as well as developing transnational activities and structural links with 
academic institutions in other countries. 

¶ Jean Monnet Action in other fields of education and training: This action promotes knowledge on the European 
Union in schools and vocational education and training (VET) institutes in the EU Member States and third 
countries associated with the Programme. It aims to offer opportunities to education providers to develop and 
deliver content to learners, to teacher training providers to support teachers with methodologies and updated 
knowledge on European Union issues and to promote debate and exchanges between school and VET 
representatives and stakeholders on learning about European Union subjects. The following sub-actions are 
supported: Teacher Training: design and ƻŦŦŜǊ ǎǘǊǳŎǘǳǊŜŘ ǘǊŀƛƴƛƴƎ ǇǊƻǇƻǎŀƭǎ ƻƴ 9¦ ǎǳōƧŜŎǘǎ ǘƻ ǘŜŀŎƘŜǊǎ; Learning 
EU Initiative: to promote a better understanding in general education and vocational training (ISCED 1 ς 4). 

¶ Jean Monnet policy debate: Jean Monnet Networks in Higher Education, in line with a specific theme linked to a 

Commission priority, will collect, share and discuss among partners, research findings, content of courses and 

experiences, products (studies, articles, content of courses, etc.). Networks for other fields of education and 

training, exchange of good practices and experience co-teaching within a group of countries. 

¶ Support to designated institutions: The action supports institutions pursuing an aim of European interest, 
providing to the Union, its Member States and its citizens with high quality services in specific priority subject 
areas. The main activities and outreach of these institutions involve research, including collection of data and their 
analysis to prepare future policies, teaching in situ and online for future staff of the international organisations 
and for civil servants in particular in juridical and management areas, organising events on priority issues for the 
Union and disseminating specific results and general information for the broad public. 

WHAT IS THE BUDGET? 

The Programme has an overall indicative financial envelope of more than 26 billion EUR21 of the EU Budget for the seven 

years (2021-2027). The annual budget is adopted by the Budgetary Authority. The different steps for the adoption of the 

EU budget can be followed at:  

https://commission.europa.eu/strategy-and-policy/eu-budget/how-it-works/annual-lifecycle_enFor information about 

the available budget by action, please consult the 2025 Erasmus+ Annual Work Programme: 

 
21 Indicatively, the financial envelope of the Programme ƛǎ ǎŜǘ ŀǘ ϵнпΦртп ōƛƭƭƛƻƴ ƛƴ ŎǳǊǊŜƴǘ ǇǊƛŎŜǎ ŀƴŘ ŀƴ ŀŘŘƛǘƛƻƴŀƭ ǘƻǇ-ǳǇ ƻŦ ϵмΦт 

billion in 2018 prices. 

https://commission.europa.eu/strategy-and-policy/eu-budget/how-it-works/annual-lifecycle_en
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WHO IMPLEMENTS THE ERASMUS+ PROGRAMME? 

THE EUROPEAN COMMISSION 

The European Commission is ultimately responsible for the running of the Erasmus+ Programme. It manages the budget and 

sets priorities, targets and criteria for the Programme on an on-going basis. Furthermore, it guides and monitors the general 

implementation, follow-up and evaluation of the Programme at European level. The European Commission also bears the 

overall responsibility for the supervision and coordination of the structures in charge of implementing the Programme at 

national level.  

THE EUROPEAN EDUCATION AND CULTURE EXECUTIVE AGENCY (EACEA) 

At the European level, the European Commission's European Education and Culture Executive Agency (EACEA) is responsible 

for the implementation of a number of actions of the Erasmus+ Programme. EACEA implements the programme in direct 

management. In addition to the information contained in this Guide, the relevant Call documents and application forms for 

the actions covered by this Guide and managed by the Executive Agency are published in EU Funding & Tenders Portal: 

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home.  

The Executive Agency is in charge of the complete life-cycle management of these projects, from the promotion of the 

Programme, the evaluation of the grant applications, the monitoring of projects, to the dissemination of the projects and 

ProgrammeΩǎ results. It is also responsible for launching specific calls for proposals relating to some actions of the Programme 

that are not covered by this guide. 

The European Commission, notably through the Executive Agency is also responsible for: 

¶ carrying out studies in the fields supported by the Programme; 

¶ carrying out research and evidence-based activities through the Eurydice network; 

¶ improving the visibility and the systemic impact of the Programme through dissemination and exploitation activities of 
ǘƘŜ tǊƻƎǊŀƳƳŜΩǎ ǊŜǎǳƭǘǎΤ 

¶ ensuring the contractual management and financing of bodies and networks supported by the Erasmus+ Programme; 

¶ managing calls for tenders to provide services within the framework of the Programme.  
 

NATIONAL AGENCIES 

Erasmus+ Programme is mainly implemented through indirect management, meaning that the European Commission 

entrusts budget implementation tasks to National Agencies. The rationale of this approach is to bring Erasmus+ as close as 

possible to its beneficiaries and to adapt to the diversity of national education, training and youth systems. For this purpose, 

each EU Member State or third country associated to the Programme has appointed one or more National Agencies22 (for 

contact details, please consult the following link: https://ec.europa.eu/programmes/erasmus-plus/contact_en). These 

National Agencies promote and implement the Programme at national level and are the link between the European 

Commission and participating organisations at local, regional, and national levels. Their tasks are to:     

¶ provide prospective beneficiaries with appropriate information on the Erasmus+ Programme; 

¶ administer a fair and transparent selection process for project applications to be funded in their country; 

¶ monitor and evaluate the implementation of the Programme in their country; 

¶ provide support to project applicants and participating organisations throughout the project life cycle; 

¶ collaborate effectively with the network of all National Agencies and the European Commission; 

 
22 Erasmus+ - National Agencies: https://erasmus-plus.ec.europa.eu/contacts/national-

agencies?facets__permanent%7Cfield_eac_topics=1964 

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home
https://ec.europa.eu/programmes/erasmus-plus/contact_en
https://ec.europa.eu/programmes/erasmus-plus/contact_en
https://erasmus-plus.ec.europa.eu/contacts/national-agencies?facets__permanent%7Cfield_eac_topics=1964
https://erasmus-plus.ec.europa.eu/contacts/national-agencies?facets__permanent%7Cfield_eac_topics=1964
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¶ promote and ensure the visibility of the Programme; 

¶ promote the dissemination and exploitation of the results of the Programme at local and national level.  

In addition, National Agencies play an important role as intermediate structures for the policy development and qualitative 

implementation of the Erasmus+ Programme by:  

¶ carrying out projects and activities outside of the tasks of project life-cycle management that support the qualitative 
implementation of the Programme and/or trigger policy developments in the fields supported by the Programme, such 
as Training and Cooperation Activities and Networking Activities;  

¶ providing a supportive approach to newcomers, less experienced organisations and target groups with fewer 
opportunities in order to remove the obstacles to full participation in the Programme; 

¶ seeking cooperation with external bodies and National Authorities to increase the impact of the Programme in their 
respective fields of action, in their country and in the European Union. 

The supportive approach of the National Agencies aims to guide the potential applicants and beneficiaries of the Programme 

through all phases, from the first contact with the Programme and through the application process to the implementation of 

the project and the final evaluation. This approach is in line with the fairness and transparency principles of the selection 

procedures. It is based on the idea that, to guarantee equal opportunities to everybody, it is necessary to support the 

ProgrammeΩǎ target groups through advising, counselling, monitoring, and coaching systems tailored to their needs.  

The relevant call covering the actions managed by the Erasmus+ National Agencies is published on the Erasmus+ website23 

and publicised on the websites of the National Agencies.  

 

 

  

 
23 Erasmus+ document library: https://erasmus-plus.ec.europa.eu/resources-and-tools/documents-and-guidelines  

https://erasmus-plus.ec.europa.eu/resources-and-tools/documents-and-guidelines
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WHAT OTHER BODIES ARE INVOLVED IN THE IMPLEMENTATION OF THE PROGRAMME?  

Apart from the bodies mentioned above, the following Resource Centres and information offices, platforms, and knowledge 

and expert networks provide complementary expertise to the implementation of the Erasmus+ Programme. 

SALTO RESOURCE CENTRES  

The aim of the SALTO Resource Centres is to improve the quality and impact of the Erasmus+ programme at a systemic level 

through providing expertise, resources, information, and training activities in specific areas for Erasmus+ National Agencies 

and other actors involved in education, training, and youth work. Among others, these activities include organising training 

courses, seminars, workshops, study visits, forums, cooperation, and partnership-building activities on Erasmus+ priority 

themes.  

Each SALTO Resource Centre can fully cover all fields of the Programme, or only some. Depending on their scope of action, 

the SALTO Resource Centres can have either a thematic or regional focus (Eastern Partnership Countries and Russia, Southern 

Mediterranean, Western Balkans), or a support focus (European Solidarity Corps, Training and Cooperation Activities). The 

regional SALTOs, for example, only cover actions in the field of Youth. 

Moreover, the SALTO Resource Centres offer a series of online tools and databases through the SALTO Websites, such as an 

overview of European training activities for youth workers in the European Training Calendar; tools and methods for 

educational activities; online learning opportunities; a database of trainers and resource persons in the field of youth work; 

and the possibility to look for partner organisations. The tasks of the SALTO Resources Centres include monitoring and 

presenting programme achievements, experiences and lessons learnt in their specific areas. 

SALTO RESOURCE CENTRES SUPPORTING ERASMUS+ TRANSVERSAL PRIORITIES 

In line with the transversal priorities of Erasmus+, four SALTO Resource centres support these priorities: 

SALTO INCLUSION AND DIVERSITY 

Two SALTO Resource Centres work together to support the priority on Inclusion and Diversity across all programme 

fields: one in the field of education and training, and one in the field of youth.  

The mission of these SALTO Resource Centres is to improve the quality and impact of Erasmus+ projects with a view to 

making the programme more inclusive and diverse.  

More specifically, these SALTOs also act as evidence-based knowledge hubs and impartial brokers based on their 

expertise and experience with programme management in the field of inclusion and diversity. This means continuously 

building and channelling the knowledge and lessons learned from programme implementation in this thematic area into 

the contexts of programme development in cooperation with the NA network and the Commission through appropriate 

platforms. Moreover, these SALTOs support the National Agencies to implement the programme in a way that puts into 

practice the relevant policy decisions (e.g., Council conclusions/resolutions), results of mutual learning activities, and 

decisions on the inclusion and diversity priority. 

Key responsibilities on SALTOs for Inclusion and Diversity are: 

¶ Raising the quality and impact of projects and activities of Erasmus+, focusing on the inclusion and diversity 

priority; 

¶ Helping to optimise the implementation, monitoring and follow-up of the inclusion and diversity priority in 

education,training and youth as defined in the Erasmus+ programme; 
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¶ Playing a key role in guiding the National Agencies on analysis and impact evaluation of projects focusing 

on the inclusion and diversity priority in education,training and youth. 

SALTO ON GREEN TRANSITION AND SUSTAINABLE DEVELOPMENT 

The SALTO Resource Centre on green transition and sustainable development covers all fields of the Erasmus+ 

Programme and contributes to tackling the challenges of climate change through our programmes, addressing climate 

and environmental-related topics throughout the actions. 

This SALTO is supporting the implementation of the priority on environmental protection, sustainability, and fight 

against climate change in the new Programmes in line with the European Green Deal and the Climate Pact, supporting 

the actions of the European Education Area in terms of education for climate and sustainability, and contributing directly 

to the achievement of one of the 11 European Youth Goals (Sustainable Green Europe) included in the EU Youth 

Strategy. Key responsibilities of SALTO on green transition and sustainable development are:  

¶ Raising the quality and impact of projects and activities of Erasmus+, focusing on sustainability and fight 

against climate change; 

¶ Helping to optimise the implementation, monitoring and follow-up of the priority on environmental 

protection, sustainability and fight against climate change, as defined in the Erasmus+ and European 

Solidarity Corps programmes;  

¶ Playing a key role in guiding the National Agencies on analysis and impact evaluation of projects focusing 

on the environmental protection, sustainability, and fight against climate change priority of the 

programmes. 

SALTO DIGITAL  

The SALTO Digital Resource Centre covers all fields of the Erasmus+ Programme and, in line with the Digital Education 

Action Plan, the two Council Recommendations on a) the key enabling factors for successful digital education and 

training, and b) improving the provision of digital skills in education and training, and key policy documents for youth, 

supports the implementation of the digital horizontal priority in the Erasmus+ and European Solidarity Corps 

Programmes, with the goal to continuously raise the quality and inclusion of digital education and training and digital 

aspects in the field of youth. SALTO Digital Resource Centre acts as an evidence-based knowledge hub in the field of 

digital education, training and youth, and channels knowledge in the area of its mandate into programme as well as 

policy development. Key responsibilities on SALTO Digital are: 

¶ Raising the quality and impact of projects and activities of our programmes, focusing on the digital priorities; 

¶ Helping to optimise the implementation, monitoring and follow-up of digital education, training, and youth 

priorities as defined in the Erasmus+ and European Solidarity Corps programmes; 

¶ Playing a key role in guiding the National Agencies in successful implementation of the digital priorities as 

well as analysis and impact evaluation of projects focusing on the digital priorities of the programmes, which 

feeds into policy development and stakeholder fora and in particular the European Digital Education Hub. 

SALTO PARTICIPATION AND INFORMATION  

The SALTO Participation and Information Resource Centre covers all fields of the Erasmus+ Programme and sets up 

strategic and innovative actions to encourage active participation in democratic life, including through: 

¶ Developing guidance for applicants and beneficiaries, in particular to foster involvement in democratic 

decision-making and civic and social life through volunteering or taking up a role in community 

organisations;  
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¶ Providing guidance to and support for all National Agencies on state-of-the art strategies for reaching out 

to a higher number of individuals, increasing quality and impact of information activities as well as their 

inclusiveness and the sustainability and transferability of project results. In addition to these SALTOs, two 

field specific SALTO Resource Centres contribute to developing the capacities of the National Agencies and 

beneficiary organisations to work with Erasmus+, facilitating transnational cooperation, networking and 

mutual learning among National Agencies and different stakeholders, mainly through Training and 

Cooperation Activities (TCAs).  

TCAs are organized by Erasmus+ National Agencies with the purpose of bringing added value and increasing the overall 

quality of the Erasmus+ programme. TCAs can be workshops, seminars and other types of events or activities (such as 

research) that focus on sharing good practices, lessons learnt and provide networking opportunities amongst Erasmus+ 

stakeholders. In particular, contact making seminars are an efficient way to find partners for newcomers. TCA 

participants can be the representatives of those institutions which are already participating in the Erasmus+ Program or 

planning to apply for a grant in the Programme. 

SALTO TRAINING AND COOPERATION FOR EDUCATION AND TRAINING  

¶ Offers a platform to support European Training and Cooperation Activities (TCAs); 

¶ Enables stakeholders to, inter alia, develop their organizations' capacities to fully seize Erasmus+ 

opportunities; 

¶ Shares best practices across European countries, find partners, or increase their projects' impact at the 

European level. 

 

More information is available at: www.salto-et.net.   

SALTO TRAINING AND COOPERATION IN THE FIELD OF YOUTH 

The SALTO Training and Cooperation Resource Centre focuses on developing strategic and innovative actions to ensure 

the overall quality approach to training strategies and activities in the youth field, and the recognition of non-formal 

and informal learning in youth work throughout Europe, including through: 

¶ Developing and implementing processes, activities, and tools within the Youthpass Strategy to support and 

promote the recognition and validation of non-formal and informal learning activities and of youth work; 

¶ Developing and implementing processes, activities, and tools within the European Training Strategy in the 

field of youth, to support capacity building and quality development of European youth work; 

¶ Enhancing the quality of youth projects through training courses, tools and practical publications and 

guidance; 

¶ Providing support to National Agencies staff through the Knowledge Management and Staff Training. 

REGIONAL SALTO RESOURCE CENTRES IN THE FIELD OF YOUTH 

The three regional SALTOs: SALTO SOUTH EAST EUROPE, SALTO EASTERN EUROPE and CAUCASUS and SALTO 

EUROMED fosters strategic and innovative cooperation between stakeholders from EU Member States and third 

countries associated to the Programme and third countries not associated to the Programme in Erasmus+ and the 

European Solidarity Corps, aiming to: 

¶ Further raise the quantity, quality and impact of projects and partnerships; 

¶ Support youth work and youth policy development in third countries not associated to the Programme in 

the Western Balkans, Eastern Partnership and Russia and in the South-Mediterranean, respectively. 

More information is available at: www.salto-et.net and www.salto-youth.net. 

https://ec.europa.eu/programmes/erasmus-plus/node_en
http://www.salto-et.net/
https://salto-et.net/
http://www.salto-youth.net/
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INFORMATION OFFICES 

National Erasmus+ Offices 

In certain third countries not associated to the Programme (Western Balkans, Neighbourhood East, South-Mediterranean 

countries, Central Asia), the National Erasmus+ Offices (NEOs) assist the Commission, the Executive Agency, and the local 

authorities in the implementation of the Erasmus+ Programme. They are the focal point in these countries for their 

stakeholders involved in the Erasmus+ Programme in the area of higher education, vocational education and training, youth 

and sports. They contribute to improving awareness, visibility, relevance, effectiveness, and impact of the international 

dimension of Erasmus+. 

The National Erasmus+ Offices are responsible for: 

¶ providing information about Erasmus+ activities that are open to the participation of their countries 

(including in the fields of higher education, VET, youth and sports, where relevant); 

¶ advising and assisting potential applicants; 

¶ coordinating the local team of Higher Education Reform Experts (HEREs); 

¶ contributing to studies and events; 

¶ providing support to policy dialogue; 

¶ maintaining contacts with the local authorities and EU Delegations; 

¶ following policy developments in the above-mentioned areas in their country.  

Erasmus+ National Focal Points 

In certain third countries not associated to the Programme (Americas, Sub-Saharan Africa, Middle East, Asia and Pacific) the 

network of National Focal Points (NFPs) supports the Commission, the Executive Agency, and the local authorities to provide 

guidance, practical information, and assistance on all aspects of participation in Erasmus+ in the field of higher education, 

youth, vocational education, and training and sport. They act as focal points for the stakeholders in their country and 

contribute to improving awareness, visibility, relevance, effectiveness, and impact of the international dimension of 

Erasmus+.  

National Academic Recognition Information Centres (NARIC) 

The NARIC network provides information concerning the recognition of diplomas and periods of study undertaken in other 

European countries as well as advice on foreign academic diplomas in the country where the NARIC is established. The NARIC 

network provides authoritative advice to anyone travelling abroad for the purposes of work or further education, but also to 

institutions, students, advisers, parents, teachers, and prospective employers. 

The European Commission supports the activities of the NARIC network through the exchange of information and experience 

between countries, the identification of good practices, the comparative analysis of systems and policies in this field, and the 

discussion and analysis of matters of common educational policy interest.  

More information is available at www.enic-naric.net. 

Eurodesk network 

The Eurodesk network offers information services to young people and those who work with them on European opportunities 

in the education, training and youth fields, and the involvement of young people in European activities.  

Present in all EU Member States and third countries associated to the Programme and coordinated at European level by the 

Eurodesk Brussels-link Office, the Eurodesk network offers enquiry answering services, funding information, events and 

publications. It also contributes to the animation of the European Youth Portal.  

https://www.enic-naric.net/
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The European Youth Portal offers European and national information and opportunities that are of interest to young people 

who are living, learning, and working in Europe. It provides information in 28 languages.  

To access the European Youth Portal, please go to: www.youth.europa.eu. For more information on Eurodesk, please go to 

www.eurodesk.eu. 

Otlas ς the partner finding tool for organisations in the youth field 

One of the tools developed and hosted by the SALTO-Youth Resource Centres is Otlas, a central online partner finding tool 
for organisations in the youth field. Organisations can register their contact details and areas of interest in Otlas, and create 
partner requests for project ideas.  
 
More information is available at www.salto-et.net or www.salto-youth.net/tools/otlas-partner-finding.   

PLATFORMS AND TOOLS 

The Erasmus+ Project Results Platform 

The Erasmus+ Project Results Platform provides access to information and results concerning all projects funded under the 

Erasmus+ Programme. Organisations can find their inspiration in the wealth of project information and make use of the 

results and lessons learned from Erasmus+ implementation.   

Project information and results displayed on the platform must be fully compliant with personal data rules and regulations 

applicable. This is primarily the responsibility of project beneficiaries under the oversight of project officers in the Agencies.  

Projects can be searched by keyword, key action, year, country, topic, type of results, etc. Searches can be saved and 

constantly updated on the most recent projects, according to pre-defined criteria. Good practice projects - which have been 

identified in terms of policy relevance, impact, communication potential - are highlighted.  

The Erasmus+ Project Results Platform can be accessed at www.ec.europa.eu/programmes/erasmus-plus/projects. 

European School Education Platform (ESEP) and eTwinning 

The European School Education Platform is the meeting point for all stakeholders in the school education sector ς school 

staff, researchers, policymakers, and other professionals ς spanning every level, from early childhood education and care to 

primary and secondary school, including initial vocational education and training.  

The platform is also home to eTwinning, a community of teachers and school staff hosting a secure space accessible only to 

staff vetted by National Support Organisations (NSO). Participants can take part in many activities: carrying out projects with 

other schools and classrooms, discussions with colleagues and development of professional networking, involvement in a 

variety of professional development opportunities (online and face-to-face).  

Teachers and schools participating in eTwinning receive support from their National Support Organisations (NSO). These are 

organisations appointed by the competent national authorities. They assist schools during the process of registration, partner 

finding and project activity, promote the use of eTwinning, deliver prizes and quality labels and organise professional 

development activities for teachers.  

The National Support Organisations are coordinated by a Central Support Service (CSS), which is also responsible for the 

development of the European School Education Platform and the organisation of teacher professional development activities 

at European level.  

You can access the European School Education Platform and eTwinning at www.school-education.ec.europa.eu. 

https://youth.europa.eu/home_en
https://www.eurodesk.eu/
https://salto-et.net/
https://www.salto-youth.net/tools/otlas-partner-finding/
https://ec.europa.eu/programmes/erasmus-plus/projects/
https://school-education.ec.europa.eu/
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Electronic Platform for Adult Learning (EPALE) 

The Electronic Platform for Adult Learning in Europe ς known as EPALE ς is an initiative of the European Commission funded 

by the Erasmus+ Programme. It is open to adult learning professionals: teachers, educators, trainers, and volunteers, as well 

as policymakers, researchers, journalists and academics, and others involved in adult learning.  

The site offers up-to-date news on developments in the field and interactive networks, enabling users to link with others all 

around Europe, engage in discussions and exchange good practice. Amongst many tools and content, EPALE offers 

instruments of specific interest for Erasmus+ (potential) beneficiaries. Some examples include: 

¶ A Calendar of courses and events; 

¶ A Partner-search tool, useful to find partners to prepare an EU-funded project or to find or offer a job shadowing 
opportunity; 

¶ A Course Catalogue, where visitors can find a broad range of online and offline courses; 

¶ Communities of practice offer an additional facility to liaise with people and organisations with similar interest; 

¶ Collaborative spaces, where project partners can work in a safe environment to develop their project; 

¶ The Erasmus+ Space, a safe and secure tool in particular for Erasmus+ KA1 and KA2 project coordinators and their 
partners to put blended mobility/cooperation into practice and to use it for project management and dissemination; 

¶ A Resource centre, where project beneficiaries can source useful reference material and /or post articles, teaching 
materials, reports, manuals, and any other material produced by their project or their organisation, hence offering an 
additional dissemination opportunity; 

¶ A Blog, where participants in projects can share their experience or upload videos presenting their results in an informal 
and dynamic way. 

Projects that receive EU funding are encouraged to share information on their activities and results on the platform through 

blog posts, news, events, and other kinds of activities. 

EPALE is implemented by a Central Support Service and a network of National Support Organisations in EU Member States, 

and third countries associated to the Programme, which are in charge of identifying interesting information and encourage 

stakeholders to use and contribute to the platform.  

EPALE can be accessed at www.epale.ec.europa.eu. 

Self-reflection on Effective Learning by Fostering the use of Innovative Educational technologies (SELFIE)  

{9[CL9 όά{ŜƭŦ-reflection on Effective Learning by FƻǎǘŜǊƛƴƎ ǘƘŜ ǳǎŜ ƻŦ LƴƴƻǾŀǘƛǾŜ 9ŘǳŎŀǘƛƻƴŀƭ ǘŜŎƘƴƻƭƻƎƛŜǎέύ ƛǎ ŀ ŦǊŜŜΣ 

multilingual, web-based, self-reflection tool to help general and vocational schools develop their digital capacity.  

SELFIE for Schools anonymously gathers the views of students, teachers, and school leaders on how technology is used in 

their school. This is done using short statements and questions and a simple 1-5 answer scale. Based on this input, the tool 

generates a report ς ŀ ǎƴŀǇǎƘƻǘ όΨ{9[CL9Ωύ ƻŦ ŀ ǎŎƘƻƻƭΨǎ ǎǘǊŜƴƎǘƘǎ ŀƴŘ ǿŜŀƪƴŜǎǎŜǎ in their use of technology. SELFIE is available 

for any primary, secondary, and vocational schools in Europe and beyond, and in over 30 languages. It can be used by any 

school ς not just those with advanced levels of infrastructure, equipment, and technology use.  

The Covid-19 pandemic has shown a massive shift towards digital technologies for remote working and learning, including 

for VET. It also demonstrated the difficulty of maintaining the work-based learning (WBL) part of VET in companies, which 

makes it even more urgent to increase the effectiveness of the dialogue between VET teachers and in-company trainers via 

digital means.  

!ǎ ǇŀǊǘ ƻŦ ǘƘŜ 5ƛƎƛǘŀƭ 9ŘǳŎŀǘƛƻƴ !Ŏǘƛƻƴ tƭŀƴΣ ŀ ƴŜǿ ǘƻƻƭ ŦƻǊ ǘŜŀŎƘŜǊǎ όΨ{9[CL9 ŦƻǊ ¢ŜŀŎƘŜǊǎΩύ ŀǾŀƛƭŀōƭŜ ƛƴ ŀƭƭ ƻŦŦƛŎƛŀƭ 9¦ ƭŀnguages 

allows teachers to self-assess their digital competence and confidence and to get immediate feedback on strengths and gaps 

and where they can further develop. Teams of teachers can also work together to use the tool and develop a training plan.  

https://epale.ec.europa.eu/
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In October 2021, the new SELFIE tool for work-based learning (WBL) was launched in all official EU-languages. It helps to bring 

VET institutions and companies closer together to jointly discuss how to best embed digital technology in the education and 

training provided. SELFIE for work-based learning not only gathers the three perspectives of school leaders, VET teachers and 

learners, but also adds as a fourth perspective the view of in-company trainers. Further work on SELFIE for work-based 

learning will focus on exploring how the tool can support policy monitoring and development at country and EU level. In 

addition, the impact of SELFIE for WBL on companies should also be further analysed to explore further involvement of 

ŎƻƳǇŀƴƛŜǎ ƻǊ ǘƻ ŘŜǾŜƭƻǇ ŦǳǊǘƘŜǊ ǘƘŜ ǘƻƻƭ ǘƻ ŎƻǾŜǊ ŘƛŦŦŜǊŜƴǘ ŀǎǇŜŎǘǎ ŀŎŎƻǊŘƛƴƎ ǘƻ ŎƻƳǇŀƴƛŜǎΩ ƴŜŜŘǎΦ 

SELFIE has been developed by the Joint Research Centre and Directorate General for Education, Youth, Sport and Culture (DG 

EAC).  

More information about SELFIE can be found at www.ec.europa.eu/education/schools-go-digital_en.      

HEInnovate 

The HEInnovate guiding framework offers higher education institutions (HEIs) in the EU and beyond the opportunity to 

examine their innovation and entrepreneurship capacities through self-reflection in one or several of the following eight 

dimensions:  

¶ Leadership and Governance 

¶ Organisational Capacity: People, Resources, Incentives and Rewards 

¶ Entrepreneurial Teaching and Learning 

¶ Preparing and Supporting Entrepreneurs 

¶ Digital Transformation and Capability 

¶ Entrepreneurial Ecosystem and Networks 

¶ The Internationalised Institution 

¶ Impact of the Entrepreneurial HEI 

HEInnovate is also a community of practice, and its experts offer workshops for HEIs to improve their innovation performance 

and train the trainers events to disseminate the approach more widely at national level. Training materials are available on 

the website. The platform also provides case studies and user stories to showcase examples of different innovation 

approaches in HEIs throughout the EU. An enhanced version of the website was launched in June 2023: it includes updated 

statements (on which the self-assessment is based) and recommendations for follow-up actions in the forƳ ƻŦ άŀŎtƛƻƴ ŎŀǊŘǎέΦ  

Erasmus+ funded projects such as the European University alliances and the Alliances for Innovation are encouraged to use 

HEInnovate where relevant to accompany their projects. 

HEInnovate can be accessed at www.heinnovate.eu. 

The European Youth Portal 

The European Youth Portal offers European and national information and opportunities that are of interest to young people 

who are living, learning, and working in Europe. It also encourages the participation of young people in democratic life in 

Europe, notably via the EU Youth Dialogue and other initiatives to engage with young people to influence policy making.  

The European Youth Portal also provides information for other stakeholders working in the field of youth, is available in 28 

languages and can be accessed at www.youth.europa.eu. 

European Student Card Initiative 

The European Student Card Initiative aims at simplifying learning and training mobility by digitalising all the main components 

necessary for the organisation of student mobility, from information provision to application processes and settling into the 

https://ec.europa.eu/education/schools-go-digital_en
https://heinnovate.eu/en
https://youth.europa.eu/home_en
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host community while abroad. In the context of this initiative, the Erasmus+ Mobile App and Erasmus Without Paper Network 

are now available for higher education institutions and students and will be further enhanced by adding new services and 

features for users.  

The Erasmus+ Mobile App gives students a single online point of access to all the information and services they need before, 

during, and after their exchanges abroad. The Erasmus+ Mobile App also includes information about participation in the 

programme for learners in other sectors. The app is available for download in the App store and on Google Play. More 

information can be found at www.erasmus-plus.ec.europa.eu/european-student-card-initiative/erasmus-app. 

The Erasmus Without Paper Network allows higher education institutions to connect to a central communication channel to 

exchange seamlessly student mobility data in a secure and streamlined manner supporting a fully digitalised mobility 

management, including digital learning agreements and digital inter-institutional agreements. Higher education institutions 

that are looking for information on how to connect to and use the Erasmus Without Paper Network can access information, 

guidelines and tutorials by visiting the Erasmus Without Papers Page on the European Student Card Initiative portal at 

www.erasmus-plus.ec.europa.eu/european-student-card-initiative/ewp. 

KNOWLEDGE AND EXPERT NETWORKS 

Eurydice network 

The Eurydice network primarily focuses on the way education in Europe is structured and organised at all levels and aims at 

contributing towards a better mutual understanding of education systems in Europe. It provides those responsible for 

education systems and policies in Europe with European-level comparative analyses and national specific information in the 

fields of education and youth, which will assist them in their decision-making.  

The Eurydice network produces a vast source of information, including detailed descriptions and overviews of national 

education systems (National Education systems and Policies), comparative thematic reports devoted to specific topics of 

community interest (Thematic Reports), indicators and statistics (Key Data Series), and a series of facts and figures related to 

education, such as national education structures, school calendars, comparison of teacher salaries and of required taught 

time for countries and education levels (Facts and Figures).  

It consists of a central coordinating unit located at the Executive Agency and national units based in all EU Member States 

and third countries associated to the Programme, as well as Albania, Bosnia and Herzegovina and Montenegro.   

More information is available at www.eurydice.eacea.ec.europa.eu.   

Youth Wiki National Correspondents Network 

In line with the EU Youth Strategy and the objective of improving the knowledge on youth issues in Europe, financial support 

is provided to National Structures contributing to the Youth Wiki, an interactive tool providing information about young 

people in Europe and on national youth policies in a coherent, updated and exploitable way.  

Financial support is given to the bodies designated by the national authorities, located in an EU Member State or third country 

associated to the Programme, for actions carried out by these bodies to produce country specific information, comparable 

country descriptions and indicators which contribute towards a better mutual understanding of youth systems and policies 

in Europe. 

More information is available at www.national-policies.eacea.ec.europa.eu/youthwiki. 

Network of Higher Education Reform Experts (HEREs)  

https://erasmus-plus.ec.europa.eu/european-student-card-initiative/erasmus-app
https://erasmus-plus.ec.europa.eu/european-student-card-initiative/ewp
https://eurydice.eacea.ec.europa.eu/
https://national-policies.eacea.ec.europa.eu/youthwiki
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In third countries not associated to the Programme served by National Erasmus+ Offices, the National Teams of Higher 

Education Reform Experts provide a pool of expertise to local authorities and stakeholders to promote reform and enhance 

progress in higher education. They participate in the development of policies in higher education in their respective country. 

HERE activities are based on "peer to peer" contacts. Each national team consists of five to fifteen members. The HEREs are 

experts in the field of higher education (Rectors, Vice-Rectors, Deans, senior academics, international relations officers, 

students, etc.).  

The mission of the HEREs involves supporting: 

¶ Policy development in their respective countries, by supporting modernisation, reform processes and strategies in higher 
education, in close contact with the local authorities concerned; 

¶ Policy dialogue with the EU in the field of higher education; 

¶ Training and counselling activities targeted at local stakeholders, in particular higher education institutions and their 
staff; 

¶ Erasmus+ projects (in particular those implemented under the Capacity-building Action) by disseminating their results 
and outcomes, notably good practices and innovative initiatives and exploiting these for training purposes. 

National Teams to support the implementation of EU VET tools 

The purpose of the national teams of VET experts is to provide a pool of expertise to promote the application of EU VET tools 

and principles in EU funded projects supported by the Erasmus+ Programme. The concerned EU VET tools are laid down in 

the relevant EU VET policy documents, such as the European Framework for Quality and Effective Apprenticeships and the 

Council Recommendation on VET (such as the EQAVET Framework, EU core profiles, graduate tracking, vocational excellence 

and others). The experts should in particular provide support to the beneficiaries of EU funded projects supported by the 

Erasmus+ Programme to implement the abovementioned EU VET tools in their projects.  

Network of EQAVET National Reference Points  

The EQAVET National Reference Points (NRPs) are established by national authorities and bring together existing relevant 

bodies involving the social partners and all stakeholders concerned at national and regional levels, to contribute to the 

implementation of the European framework for quality assurance in VET as defined in the Council Recommendation on 

vocational education and training for sustainable competitiveness, social fairness, and resilience24.  

The EQAVET NRPs aim to:  

¶ Take concrete initiatives to implement and further develop the EQAVET Framework; 

¶ Inform and mobilise a wide range of stakeholders to contribute to implementing the EQAVET Framework; 

¶ Support self-evaluation as a complementary and effective means of quality assurance; 

¶ Provide an updated description of the national/regional quality assurance arrangements based on the EQAVET 

Framework; 

¶ Engage in EU level peer reviews of quality assurance at VET system level. 

EQF, Europass, and Euroguidance - National centres 

For each country, these three networks of national centres are supported through a single or several grant agreements:  

European Qualifications Framework National Coordination Points (EQF NCPs) 
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The EQF NCPs, designated by national authorities, support them in: 

¶ Developing, implementing and reviewing national qualifications frameworks and referencing them to the European 

Qualifications Framework (EQF); 

¶ Reviewing and updating, when relevant, the referencing of the levels of the national qualifications frameworks or 

systems to the levels of the EQF.  

EQF NCPs bring the EQF closer to individuals and organisations by: 

¶ Supporting the inclusion of the appropriate EQF levels on certificates, diplomas, supplements and other qualification 

documents and on databases of qualifications; 

¶ Developing qualification registers or databases that include qualifications included in the national qualification 

frameworks and publishing them on the Europass platform.  

More information is available at www.europa.eu/europass/en/implementation-european-qualifications-framework-eqf. 

Europass National Centres 

The main feature of Europass is an online platform that provides individuals and organisations with interactive tools and 

information on learning opportunities, qualifications frameworks and qualifications, guidance, skills intelligence, self-

assessment tools and documentation of skills and qualifications, and connectivity with learning and employment 

opportunities.  This requires substantial work at national level, carried out by bodies designated by national authorities. 

This includes in particular: 

¶ Making national information available for the EU platform, namely ensuring the interconnection between the EU 

platform and national data sources for learning opportunities and national qualifications databases or registers;  

¶ Promoting the use of the services provided by the EU platform; 

¶ Liaising with all relevant stakeholders at national level. 

More information is available at www.europa.eu/europass. 

Euroguidance network 

Euroguidance is a European network of national resource and information centres, designated by national authorities. All 
Euroguidance centres share the following common goals: 

¶ Cooperation and support at Union level to strengthen policies, systems and practices for guidance within the Union 

(the development of the European dimension of lifelong guidance);   

¶ Support competence development of guidance practitioners;  

¶ Provide quality information on lifelong guidance; 

¶ Promote European opportunities for learning mobility and career management (through the Europass platform).  

The main target group of Euroguidance is guidance practitioners and policy makers from both the educational and 
employment sectors. 

More information is available at www.euroguidance.eu. 

WHO CAN PARTICIPATE IN THE ERASMUS+ PROGRAMME? 

Individuals constitute the main target population of Erasmus+. The Programme reaches these individuals through 

organisations, institutions, bodies, or groups that organise activities it supports. The conditions of access to the Programme 

therefore relate to these two actors: the "participants" (individuals taking part in Erasmus+ project activities and who may 

https://europa.eu/europass/en/implementation-european-qualifications-framework-eqf
https://europa.eu/europass/en
https://euroguidance.eu/
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receive part of the EU grant intended to cover their costs of participation) and the "participating organisations"25 (including 

informal groups of young people involved in an Erasmus+ project, as either applicants or partners and self-employed persons). 

For both participants and participating organisations, the conditions for participation depend on the country in which they 

are based.  

PARTICIPANTS IN ERASMUS+ PROJECT ACTIVITIES 

As a general rule, participants in Erasmus+ projects must be established in an EU Member State or third country associated 

to the Programme. Some Actions, notably in the fields of higher education, vocational education and training, youth, and 

sport, are also open to participants from third countries not associated to the Programme. 

The specific conditions for participating in an Erasmus+ project depend on the type of Action concerned. 

In general terms, the main target groups are: 

¶ For projects relevant for the field of higher education, the main targets are: higher education students (short cycle, first, 
second or third cycle), higher education teachers and professors, staff of higher education institutions, trainers and 
professionals in enterprises; 

¶ For projects relevant for the field of vocational education and training, the main targets are: apprentices and students in 
vocational education and training, professionals and trainers in vocational education and training, staff of initial 
vocational education and training organisations, trainers and professionals in enterprises; 

¶ For projects relevant for the field of school education, the main targets are: school leaders, school teachers and school 
staff, pupils in pre-primary, primary and secondary education; 

¶ For projects relevant for the field of adult education, the main targets are: members of non-vocational adult education 
organisations, trainers, staff and learners in non-vocational adult education; 

¶ For projects relevant for the youth field the main targets are: young people from 13 to 3026, youth workers, staff and 
members of organisations active in the youth field; 

¶ For projects relevant to the field of sport, the main targets are: professionals and volunteers in the field of sport, athletes 
and coaches.  

For more details on the conditions for participation in each specific Action, please consult Part B of this Guide. 

PARTICIPATING ORGANISATIONS 

Erasmus+ projects are submitted and implemented by participating organisations. If a project is selected, the applicant 

organisation becomes a beneficiary of an Erasmus+ grant. Beneficiaries sign a grant agreement which entitles them to receive 

financial support for the implementation of their project.  

As a general rule, organisations participating in Erasmus+ projects must be established in an EU Member State or third country 

associated to the Programme. Some Actions are also open to participating organisations from third countries not associated 

to the Programme, notably in the field of higher education, vocational education, and training, youth, and sport.  

 
25 Natural persons are not eligible to apply for a grant to the Erasmus+ National Agencies or the Executive Agency EACEA, with the exception 

of self-employed persons (i.e. sole traders, where the company does not have legal personality separate from that of the natural person). 

Entities which do not have legal personality under their national law may exceptionally participate, provided that their representatives 

have the capacity to undertake legal obligations on their behalf and offer guarantees for the protection of the EU financial interests 

equivalent to that offered by legal persons. EU bodies (except for the European Commission Joint Research Centre) cannot be part of an 

applicant consortium. 
26 5ƛŦŦŜǊŜƴǘ ŀƎŜ ƭƛƳƛǘǎ ŀǇǇƭȅ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ŘƛŦŦŜǊŜƴǘ ǘȅǇŜǎ ƻŦ ŀŎǘƛǾƛǘƛŜǎΦ CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǘƛƻƴΣ ǇƭŜŀǎŜ Ŏƻƴǎǳƭǘ tŀǊǘ . ƻŦ ǘƘƛǎ DǳƛŘŜΦ 
tƭŜŀǎŜ ŀƭǎƻ ŎƻƴǎƛŘŜǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ   
ƭƻǿŜǊ ŀƎŜ ƭƛƳƛǘǎ π ǇŀǊǘƛŎƛǇŀƴǘǎ Ƴǳǎǘ ƘŀǾŜ ǊŜŀŎƘŜŘ ǘƘŜ ƳƛƴƛƳǳƳ ŀƎŜ ŀǘ ǘƘŜ ǎǘŀǊǘ ŘŀǘŜ ƻŦ ǘƘŜ ŀŎǘƛǾƛǘȅΦ 
ǳǇǇŜǊ ŀƎŜ ƭƛƳƛǘǎ π ǇŀǊǘƛŎƛǇŀƴǘǎ Ƴǳǎǘ ƴƻǘ ōŜ ƻƭŘŜǊ ǘƘŀƴ ǘƘŜ ƛƴŘƛŎŀǘŜŘ ƳŀȄƛƳǳƳ ŀƎŜ ŀǘ ǘƘŜ ǎǘŀǊǘ ŘŀǘŜ ƻŦ ǘƘŜ ŀŎǘƛǾƛǘȅΦ 
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The specific conditions for participating in an Erasmus+ project depend on the type of Action supported by the Programme. 

In general terms, the Programme is open to any organisation active in the fields of education, training, youth, or sport. Several 

Actions are also open to the participation of other players in the labour market.  

For more details, please consult Part B of this Guide. 

ELIGIBLE COUNTRIES 

EU Member States participate fully in all actions of the Erasmus+ Programme. In addition, in accordance with article 19 of the 

Erasmus+ Regulation, the following third countries are associated to the programme: 

¶ members of the European Free Trade Association (EFTA) which are members of the European Economic Area (EEA): 
Norway, Iceland, Liechtenstein; 

¶ acceding countries, candidate countries and potential candidates: Republic of North Macedonia, Republic of Türkiye, 
and Republic of Serbia. 

The EU Member States and the above mentioned third countries associated to the programme will be hereafter called άEU 

Member States and third countries associated to the ProgrammeέΦ 

In addition, in accordance with article 20 of the Regulation, legal entities from third countries non-associated to the 

Programme Ŏŀƴ ōŜ ŜƭƛƎƛōƭŜ ƛƴ 9ǊŀǎƳǳǎҌ ŀŎǘƛƻƴǎ ƛƴ Řǳƭȅ ƧǳǎǘƛŦƛŜŘ ŎŀǎŜǎ ŀƴŘ ƛƴ ǘƘŜ ¦ƴƛƻƴ ƛƴǘŜǊŜǎǘ όƘŜǊŜŀŦǘŜǊ ŎŀƭƭŜŘ άthird 

countries not associated to the ProgrammeέύΦ 

EU MEMBER STATES AND THIRD COUNTRIES ASSOCIATED TO THE PROGRAMME  

The following countries can fully take part in all the Actions of the Erasmus+ Programme: 

Member States of the European Union (EU)27 

Belgium 

Bulgaria 

Czechia  

Denmark 

Germany 

Estonia 

Ireland 

Greece 

Spain 

France 

Croatia 

Italy 

Cyprus 

Latvia 

Lithuania 

Luxembourg 

Hungary 

Malta 

Netherlands 

Austria 

Poland 

Portugal 

Romania 

Slovenia 

Slovakia 

Finland 

Sweden 

 

 
27 !ŎŎƻǊŘƛƴƎ ǘƻ !ǊǘƛŎƭŜ  ооΦн ƻŦ /ƻǳƴŎƛƭ 5ŜŎƛǎƛƻƴ ό9¦ύ нлнмκмтсп ƻŦ р hŎǘƻōŜǊ нлнм ƻƴ ǘƘŜ ŀǎǎƻŎƛŀǘƛƻƴ ƻŦ ǘƘŜ hǾŜǊǎŜŀǎ /ƻǳƴǘǊƛŜǎ ŀƴŘ 
¢ŜǊǊƛǘƻǊƛŜǎ ǿƛǘƘ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴ ƛƴŎƭǳŘƛƴƎ ǊŜƭŀǘƛƻƴǎ ōŜǘǿŜŜƴ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴ ƻƴ ǘƘŜ ƻƴŜ ƘŀƴŘΣ ŀƴŘ DǊŜŜƴƭŀƴŘ ŀƴŘ ǘƘŜ YƛƴƎŘƻƳ ƻŦ 
5ŜƴƳŀǊƪ ƻƴ ǘƘŜ ƻǘƘŜǊ ό5ŜŎƛǎƛƻƴ ƻƴ ǘƘŜ hǾŜǊǎŜŀǎ !ǎǎƻŎƛŀǘƛƻƴΣ ƛƴŎƭǳŘƛƴƎ DǊŜŜƴƭŀƴŘύ ό9¦wπ[ŜȄ π онлнм5мтсп π 9b π 9¦wπ[ŜȄ όŜǳǊƻǇŀΦŜǳύύ ǘƘŜ 
¦ƴƛƻƴ ǎƘŀƭƭ ŜƴǎǳǊŜ ǘƘŀǘ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŦǊƻƳ ƻǊ ǘƻ hǾŜǊǎŜŀǎ /ƻǳƴǘǊƛŜǎ ŀƴŘ ¢ŜǊǊƛǘƻǊƛŜǎ όh/¢ύ ǎƘŀƭƭ ōŜ ŜƭƛƎƛōƭŜ ŦƻǊ 9ǊŀǎƳǳǎҌΣ 
ǎǳōƧŜŎǘ ǘƻ ǘƘŜ ǊǳƭŜǎ ƻŦ ǘƘŜ tǊƻƎǊŀƳƳŜ ŀƴŘ ǘƘŜ ŀǊǊŀƴƎŜƳŜƴǘǎ ŀǇǇƭƛŎŀōƭŜ ǘƻ ǘƘŜ aŜƳōŜǊ {ǘŀǘŜ ǿƛǘƘ ǿƘƛŎƘ ǘƘŜǎŜ h/¢ǎ ǘƘŜȅ ŀǊŜ ŎƻƴƴŜŎǘŜŘΦ 
¢Ƙƛǎ ƳŜŀƴǎ ǘƘŀǘ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŦǊƻƳ ǘƘŜ h/¢ǎ ŀǊŜ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ǘƘŜ ǇǊƻƎǊŀƳƳŜ ƻƴ ŀƴ ϥ9¦ aŜƳōŜǊ {ǘŀǘŜ ƻǊ ǘƘƛǊŘ ŎƻǳƴǘǊȅ 
ŀǎǎƻŎƛŀǘŜŘ ǘƻ ǘƘŜ tǊƻƎǊŀƳƳŜϥ ǎǘŀǘǳǎΣ ǘƘŜ ϥ9¦ aŜƳōŜǊ {ǘŀǘŜ ƻǊ ǘƘƛǊŘ ŎƻǳƴǘǊȅ ŀǎǎƻŎƛŀǘŜŘ ǘƻ ǘƘŜ tǊƻƎǊŀƳƳŜϥ ōŜƛƴƎ ǘƘŜ aŜƳōŜǊ {ǘŀǘŜ ǿƛǘƘ 
ǿƘƛŎƘ ǘƘŜȅ ŀǊŜ ŎƻƴƴŜŎǘŜŘΦ ¢ƘŜ ƭƛǎǘ ƻŦ h/¢ǎ Ŏŀƴ ōŜ ŦƻǳƴŘ ŀǘ ǿǿǿΦŜŎΦŜǳǊƻǇŀΦŜǳκƛƴǘŜǊƴŀǘƛƻƴŀƭπǇŀǊǘƴŜǊǎƘƛǇǎκǿƘŜǊŜπǿŜπǿƻǊƪκƻǾŜǊǎŜŀǎπ
ŎƻǳƴǘǊƛŜǎπŀƴŘπǘŜǊǊƛǘƻǊƛŜǎψŜƴΦ 

https://ec.europa.eu/international-partnerships/where-we-work/overseas-countries-and-territories_en
https://ec.europa.eu/international-partnerships/where-we-work/overseas-countries-and-territories_en
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Third countries associated to the Programme28 

North Macedonia 

Serbia 

Iceland 

Liechtenstein 

Norway 

Türkiye 

THIRD COUNTRIES NOT ASSOCIATED TO THE PROGRAMME 

The following countries can take part in certain Actions of the Programme, subject to specific criteria or conditions. Some of 

these countries are recipients of official development assistance29. Please consult Part B of this Guide for eligible countries 

for each specific action.   

Western Balkans 

(Region 1)  

Albania, Bosnia and Herzegovina, Kosovo30, Montenegro 

Neighbourhood East 

(Region 2) 

Armenia, Azerbaijan, Belarus31, Georgia, Moldova, territory of Ukraine as recognised by 

international law 

South-Mediterranean 

countries 

(Region 3) 

Algeria, Egypt, Israel32, Jordan, Lebanon, Libya, Morocco, Palestine33, Syria34, Tunisia 

Russian Federation 

(Region 4)  

territory of Russia as recognised by international law 

Region 5 

Asia 

a) Bangladesh, Bhutan, Cambodia, China, DPR Korea, India, Indonesia, Laos, Malaysia, 

Maldives, Mongolia, Myanmar, Nepal, Pakistan, Philippines, Sri Lanka, Thailand,  

Vietnam 

 

 
28 {ǳōƧŜŎǘ ǘƻ ǘƘŜ ǎƛƎƴŀǘǳǊŜ ƻŦ ǘƘŜ !ǎǎƻŎƛŀǘƛƻƴ !ƎǊŜŜƳŜƴǘǎ ōŜǘǿŜŜƴ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴ ŀƴŘ ǘƘƻǎŜ ŎƻǳƴǘǊƛŜǎΦ  
29 The list of least developed countries can be found at https://www.oecd.org/content/dam/oecd/en/topics/policy-sub-issues/oda-

eligibility-and-conditions/DAC-List-of-ODA-Recipients-for-reporting-2024-25-flows.pdf 
30 This designation is without prejudice to positions on status and is in line with UNSCR 1244 and the ICJ Opinion on the Kosovo declaration 

of independence. 
31 Lƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ /ƻǳƴŎƛƭ /ƻƴŎƭǳǎƛƻƴǎ ƻŦ мн hŎǘƻōŜǊ нлнл ŀƴŘ ƛƴ ƭƛƎƘǘ ƻŦ .ŜƭŀǊǳǎΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǘƘŜ wǳǎǎƛŀƴ ƳƛƭƛǘŀǊȅ ŀƎƎǊŜǎǎion against 

Ukraine, recognised in the European Council Conclusions of February 2022, the EU has stopped engaging with representatives of Belarus 

public bodies and state-owned enterprises. Should there be a change of the context this may be reconsidered. In the meantime, the EU 

continues to engage with and, where possible, has stepped up support to non-state, local and regional actors, including within the 

framework of this programme as appropriate. 
32 The eligibility criteria formulated in Commission notice Nr.2013/C-205/05 (OJEU C-205 of 19/07/2013, pp. 9-11) shall apply for all actions 

implemented through this Programme Guide, including with respect to third parties receiving financial support in the cases where the 

respective action involves financial support to third parties by grant beneficiaries in accordance with article 204 of the EU's Financial 

Regulation. 
33 ¢Ƙƛǎ ŘŜǎƛƎƴŀǘƛƻƴ ǎƘŀƭƭ ƴƻǘ ōŜ ŎƻƴǎǘǊǳŜŘ ŀǎ ǊŜŎƻƎƴƛǘƛƻƴ ƻŦ ŀ {ǘŀǘŜ ƻŦ tŀƭŜǎǘƛƴŜ ŀƴŘ ƛǎ ǿƛǘƘƻǳǘ ǇǊŜƧǳŘƛŎŜ ǘƻ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ Ǉƻǎƛǘƛƻƴǎ ƻŦ ǘƘŜ 
aŜƳōŜǊ {ǘŀǘŜǎ ƻƴ ǘƘƛǎ ƛǎǎǳŜΦ 
34 In line with the April 2018 Council Conclusions on Syria, Syrian public establishments are not eligible for funding under Erasmus+. 

https://www.oecd.org/content/dam/oecd/en/topics/policy-sub-issues/oda-eligibility-and-conditions/DAC-List-of-ODA-Recipients-for-reporting-2024-25-flows.pdf
https://www.oecd.org/content/dam/oecd/en/topics/policy-sub-issues/oda-eligibility-and-conditions/DAC-List-of-ODA-Recipients-for-reporting-2024-25-flows.pdf
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b) High income countries and territories35: Brunei, Hong Kong, Japan, Republic of Korea, 

Macao, Singapore, Taiwan 

Region 6 

Central Asia 

Afghanistan, Kazakhstan, Kyrgyzstan, Tajikistan, Turkmenistan, Uzbekistan 

Region 7  

Middle East 

a) Iran, Iraq, Yemen 

b) High income countries: Bahrain, Kuwait, Oman, Qatar, Saudi Arabia, United Arab 

Emirates 

Region 8 

Pacific 

a) Cook Islands, Fiji, Kiribati, Marshall Islands, Micronesia, Nauru, Niue, Palau, Papua 

New Guinea, Samoa, Solomon Islands, Timor-Leste, Tonga, Tuvalu, Vanuatu 

b) High income countries: Australia, New Zealand 

Region 9 Sub-Saharan 

Africa36 

Angola, Benin, Botswana, Burkina Faso, Burundi, Cameroon, Cabo Verde, Central African 

Republic, Chad, Comoros, Congo, Congo - Democratic Republic of the, /ƾǘŜ ŘΩLǾƻƛǊŜΣ Djibouti,  

Equatorial Guinea, Eritrea, Eswatini, Ethiopia, Gabon, Gambia, Ghana, Guinea, Guinea-Bissau,  

Kenya, Lesotho, Liberia, Madagascar, Malawi, Mali, Mauritania, Mauritius, Mozambique, 

Namibia, Niger, Nigeria, Rwanda, Sao Tome and Principe, Senegal, Seychelles, Sierra Leone, 

Somalia, South Africa, South Sudan, Sudan, Tanzania, Togo, Uganda, Zambia, Zimbabwe 

Region 10 

Latin America 

Argentina, Bolivia, Brazil, Chile, Colombia, Costa Rica, Ecuador, El Salvador, Guatemala, 

Honduras, Mexico, Nicaragua, Panama, Paraguay, Peru, Uruguay, Venezuela  

Region 11 

Caribbean 

Antigua & Barbuda, Bahamas, Barbados, Belize, Cuba, Dominica, Dominican Republic, Grenada, 

Guyana, Haiti, Jamaica, St Kitts and Nevis, St Lucia, St Vincent & Grenadines, Suriname, 

Trinidad & Tobago 

Region 12 

US and Canada 

United States of America, Canada 

Region 13 

 

Andorra, Monaco, San Marino, Vatican City State 

Region 14 Faroe Islands, Switzerland, United Kingdom  

 

Funding will be allocated to organisations in the countries within their territories as recognised by international law. Funding 

must respect any restrictions placed on EU external assistance imposed by the European Council. Applications have to be in 

line with the overall EU values of respect for human dignity, freedom, democracy, equality, the rule of law and respect for 

human rights, including the rights of persons belonging to minorities as foreseen in Article 2 of the Treaty of the European 

Union. 

For more information, please consult the detailed description of the Actions of the Programme in the Part B of this Guide.   

REQUIREMENTS REGARDING VISA AND RESIDENCE PERMITS 

Participants in Erasmus+ projects may need to obtain a visa for staying abroad in the EU Member States and third countries 

associated to the Programme or third countries not associated to the Programme hosting the activity. It is a responsibility of 

 
35 ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŎƻǳƴǘǊƛŜǎ ŀƴŘ ǘŜǊǊƛǘƻǊƛŜǎ ŀŎŎƻǊŘƛƴƎ ǘƻ h9/5Ωǎ IƛƎƘ LƴŎƻƳŜ ŎƻǳƴǘǊȅ ƭƛǎǘ ŀƴŘ ƛǎ ǿƛǘƘƻǳǘ ǇǊŜƧǳŘƛŎŜ ǘƻ ǘƘŜ ǎǘŀǘǳǎ ƻf or 

sovereignty over any territory, to the delimitation of international frontiers and boundaries and to the name of any territory, city, or area. 
36 The following are migration priority third countries not associated to the Programme: Burkina Faso, Cameroon, Chad, Côte d'Ivoire, 

Djibouti, Eritrea, Ethiopia, The Gambia, Ghana, Guinea, Mali, Mauritania, Niger, Nigeria, Senegal, Somalia, South Sudan and Sudan. 
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all the participating organisations to ensure that the authorisations required (short or long-term stay visas or residence 

permits) are in order before the planned activity takes place. It is strongly recommended that the authorisations are 

requested from the competent authorities well in advance, since the process may take several weeks. National Agencies and 

the Executive Agency may give further advice and support concerning visas, residence permits, social security, etc. The EU 

Immigration Portal contains general information on visa and residence permits, for both short-term and long-term stays: 

https://ec.europa.eu/immigration/. 

  

https://ec.europa.eu/immigration/
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PART B ς INFORMATION ABOUT THE ACTIONS COVERED BY THIS 

GUIDE 

This part of the Erasmus+ Programme Guide contains the following information for all the Actions and activities covered by 

the Programme: 

¶ description of their objectives and expected impact 

¶ description of supported activities 

¶ tables presenting the criteria which are used to assess project applications 

¶ additional information useful in order to have a good understanding of the type of projects supported 

¶ description of the funding rules. 

Before applying, applicants are advised to read the entire section concerning the Action under which they wish to apply 

carefully, as well as familiarise themselves with general information about the priorities, objectives, and key features of the 

Programme.  

WHICH ACTIONS ARE PRESENTED IN THIS GUIDE?  

The sections άKey Action 1έ, άKey Action 2έ ŀƴŘ άYŜȅ !Ŏǘƛƻƴ оέ present the following Actions: 

Key Action 1: Learning mobility of individuals 

¶ Mobility projects for learners and staff in higher education, vocational education and training (VET), school 

education, adult education and youth 

¶ Erasmus accreditations in the fields of higher education, VET, school education and adult education and in the field 

of youth 

¶ Youth participation activities 

¶ DiscoverEU Inclusion Action 

¶ Mobility of staff in the field of sport 

¶ Virtual exchanges in higher education and youth.  

Key Action 2: Cooperation amongst organisations and institutions 

¶ Partnerships for Cooperation, comprising: 

o Cooperation Partnerships 

o Small-scale Partnerships. 

¶ Partnerships for Excellence, including:  

o Centres of Vocational Excellence 
o Erasmus+ Teacher Academies 
o Erasmus Mundus Action. 

¶ Partnerships for Innovation:  

o Alliances for Innovation 

¶ Capacity Building in the fields of higher education, vocational education and training, youth and sport 



 

37 

 

¶ Not-for-profit European sport events. 

Key Action 3: Support to policy development and cooperation 

¶ European Youth Together. 

Jean Monnet Actions 

¶ Jean Monnet actions in the field of higher education 

¶ Jean Monnet in other fields of education and training. 

In addition, some actions of the Programme are implemented through specific calls for proposals managed directly by the 

European Commission or by the European Education and Culture Executive Agency. For more information, please consult the 

Erasmus+ Annual Work Programme and visit the websites of the Commission37 and the Executive Agency38.  

 

  

 
37 European Commission ς Erasmus+: https://erasmus-plus.ec.europa.eu/ 
38 European Education and Culture Executive Agency: https://www.eacea.ec.europa.eu/index_en 

https://erasmus-plus.ec.europa.eu/
https://www.eacea.ec.europa.eu/index_en
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KEY ACTION 1: LEARNING MOBILITY OF INDIVIDUALS 

The Actions supported under this Key Action are expected to bring positive and long-lasting effects on the participants and 

participating organisations involved, as well as on the policy systems in which such activities are framed.  

As regards pupils, students, trainees, apprentices, adult learners and young people, the mobility activities supported under 

this Key Action are meant to produce one or more of the following outcomes:  

¶ improved learning performance 

¶ enhanced employability and improved career prospects 

¶ increased sense of initiative and entrepreneurship 

¶ increased self-empowerment and self-esteem 

¶ improved foreign language and digital competences 

¶ enhanced intercultural awareness 

¶ more active participation in society 

¶ enhanced positive interactions with people from different backgrounds 

¶ better awareness of the European project and the EU values 

¶ increased motivation for taking part in future (formal/non-formal) education or training after the mobility period 

abroad. 

As regards staff, youth workers and professionals involved in education, training and youth, the mobility activities are 

expected to produce one or more of the following outcomes:  

¶ improved competences linked to their occupational profiles (teaching, training, youth work, etc.) 

¶ broader understanding of practices, policies and systems in education, training or youth work across countries 

¶ increased capacity to trigger changes in terms of modernisation and international opening within their educational 

organisations 

¶ greater understanding of interconnections between formal and non-formal education, vocational training and the 

labour market respectively 

¶ better quality of their work and activities in favour of students, trainees, apprentices, pupils, adult learners and 

young people 

¶ greater understanding and responsiveness to all kinds of diversity, e.g., social, ethnic, linguistic, gender and cultural 

diversity as well as diverse abilities 

¶ increased ability to address the needs of people with fewer opportunities 

¶ increased support for and promotion of mobility activities for learners 

¶ increased opportunities for professional and career development 

¶ improved foreign language and digital competences 

¶ increased motivation and satisfaction in their daily work. 

Activities supported under this Action are also expected to produce one or more of the following outcomes on participating 

organisations:  

¶ Increased capacity to operate at EU/international level: improved management skills and internationalisation 

strategies; reinforced cooperation with partners from other countries; increased allocation of financial resources 

(other than EU funds) to organise EU/international projects; increased quality in the preparation, implementation, 

monitoring and follow up of EU/international projects; 

¶ Innovative and improved way of operating towards their target groups, by providing for example: more attractive 

programmes for students, trainees, apprentices and young people in line with their needs and expectations; 

improved qualifications of teaching and training staff; improved processes of recognition and validation of 
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competences gained during learning periods abroad; more effective activities for the benefit of local communities, 

improved youth work methods and practices to actively involve young people and/or to address disadvantaged 

groups, etc.; 

¶ More modern, dynamic, committed and professional environment inside the organisation: ready to integrate good 

practices and new methods into daily activities; open to synergies with organisations active in different social, 

educational and employment fields; planning strategically the professional development of their staff in relation to 

individual needs and organisational objectives; maintaining communication, knowledge transfer and outreach of 

improvements if relevant, capable of attracting excellent students and academic staff from all over the world. 

In the long run, the combined effect of the several thousands of projects supported under this Key Action is expected to have 

an impact on the systems of education, training and youth in the participating countries, stimulating policy reforms and 

attracting new resources for mobility opportunities in Europe and beyond.  

In this regard, the Programme will continue in 2025 to be mobilised to mitigate the socio-economic and educational 

consequences of the Russian invasion of Ukraine by supporting mobility projects that facilitate the integration of people 

fleeing the war in Ukraine. 

WHAT IS A MOBILITY PROJECT?  

Organisations active in the fields of education, training, and youth can receive support from the Erasmus+ Programme to 

carry out projects promoting different types of mobility. A mobility project consists of the following stages:  

¶ planning (including defining the learning outcomes, activity formats, development of a work programme, and 

schedule of activities) 

¶ preparation (including practical arrangements, selection of participants, set up of agreements with partners and 

participants, linguistic/intercultural/learning and task-related preparation of participants before departure); 

¶ implementation of the mobility activities 

¶ follow-up (including evaluation of the activities, validation and formal recognition (where applicable) of the 

participant learning outcomes, dissemination, and use of the project's outcomes).  

The Erasmus+ Programme reinforces the support offered to the participants of mobility activities in improving their foreign 

language competences before and during their stay abroad, including reinforced linguistic support grant for participants in 

long term mobility in VET, adult education and school education fields. An Erasmus+ Online Language Support (OLS) service 

provides the participants in mobility activities with the opportunity to assess their knowledge of languages as well as to follow 

online language courses to improve their competences.  

Furthermore, Erasmus+ offers space for developing mobility activities that involve partner organisations with different 

backgrounds and are active in different fields or socio-economic sectors (e.g., traineeships of university students or VET 

learners in enterprises, NGOs, public bodies; teachers in schools following professional development courses in companies 

or training centres; business experts giving lectures or training in higher education institutions, etc.). 

The third important element of innovation and quality of mobility activities is that Erasmus+ participating organisations have 

the possibility to organise mobility activities within a broader strategic framework and in the medium term. Through a single 

grant application, the coordinator of a mobility project will be able to organise several mobility activities, allowing many 

individuals to go abroad to different countries. Consequently, under Erasmus+, the applicants will be able to conceive their 

project in line with the needs of participants, but also according to their internal plans for internationalisation, capacity 

building, and modernisation. 
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Accreditation schemes play an important role in ensuring the high impact of Key Action 1. The Erasmus Charter for Higher 

Education, the Erasmus accreditation for higher education mobility consortia and the Erasmus accreditations in the fields of 

VET, school education, adult education, and youth allow organisations to have simplified access to grants during the period 

of implementation of their accreditation while enabling them to focus on longer-term objectives and institutional impact. 

Depending on the profile of participants involved, the following types of mobility projects are supported under Key Action 1 

of the Erasmus+ Programme: 

In the field of Education and Training: 

¶ Mobility projects for higher education students and staff 

¶ Mobility projects for VET learners and staff 

¶ Mobility projects for school pupils and staff 

¶ Mobility projects for adult education learners and staff. 

In the field of Youth: 

¶ Mobility projects for young people - Youth exchanges 

¶ Mobility projects for youth workers 

¶ Youth participation activities 

¶ DiscoverEU Inclusion Action. 

In the field of Sport:  

¶ Mobility of staff in the field of sport. 

The sections below provide the detailed information about the criteria and conditions applying to each type of mobility 

project. 
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MOBILITY PROJECTS FOR HIGHER EDUCATION STUDENTS AND STAFF 

This higher education mobility action supports physical and blended mobility of higher education students in any study field 

and cycle (short cycle, bachelor, master and doctoral levels). Students can either study abroad at a partner higher education 

institution or carry out a traineeship in an enterprise, a research institute, a laboratory, an organisation or any other relevant 

workplace abroad. Students can also combine a study period abroad with a traineeship, further enhancing the learning 

outcomes and development of transversal skills. While long-term physical mobility is strongly encouraged, this action 

recognises the need to offer more flexible physical mobility duration to ensure the Programme is accessible to students from 

all backgrounds, circumstances and study fields. 

This action also supports higher education teaching and administrative staff to take part in professional development 

activities abroad as well as staff from the world of work to teach and train students or staff at higher education institutions. 

These activities may consist of teaching as well as training periods (such as job shadowing, observation periods, training 

courses). 

Furthermore, this action supports blended intensive programmes, allowing for groups of higher education institutions to 

jointly develop blended mobility curricula and activities for students as well as academic and administrative staff.  

OBJECTIVES OF THE ACTION 

The objective of this action is to contribute to establishing a European Education Area with a global outreach and to 

strengthen the link between education and research. 

This action aims to foster employability, social inclusion, civic engagement, innovation, and environmental sustainability in 

Europe and beyond by enabling students from all study fields and at all study cycles to have the opportunity to study or train 

abroad as part of their studies. The objectives of the action are to:  

¶ expose students to different views, knowledge, teaching and research methods as well as work practices in their 

study field in the European and international context; 

¶ develop their transversal skills such as communication skills, language skills, critical thinking, problem solving, inter-

cultural skills and research skills; 

¶ develop their forward-looking skills, such as digital and green skills, that will enable them to tackle the challenges of 

today and tomorrow; 

¶ facilitate personal development such as the ability to adapt to new situations and self-confidence. 

The objective is also to enable any staff, including staff from enterprises, to teach or train abroad as part of their professional 

development to: 

¶ share their expertise; 

¶ experience new teaching environments; 

¶ acquire new innovative pedagogical and curriculum design skills as well as digital skills; 

¶ ŎƻƴƴŜŎǘ ǿƛǘƘ ǘƘŜƛǊ ǇŜŜǊǎ ŀōǊƻŀŘ ǘƻ ŘŜǾŜƭƻǇ ŎƻƳƳƻƴ ŀŎǘƛǾƛǘƛŜǎ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ ǇǊƻƎǊŀƳƳŜΩǎ ƻōƧŜŎǘƛǾŜǎΤ 

¶ exchange good practices and enhance cooperation between higher education institutions; 

¶ better prepare students for the world of work. 

In addition, the objective is to foster the development of transnational and transdisciplinary curricula as well as innovative 

ways of learning and teaching, including online collaboration, research-based learning and challenge-based approaches with 

the objective of tackling societal challenges. 

HOW TO ACCESS ERASMUS+ HIGHER EDUCATION MOBILITY OPPORTUNITIES?  
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The applicant organisation must be established in an EU Member State or third country associated to the Erasmus+ 

programme and have a higher education accreditation. It may either apply as an individual higher education institution, 

requiring an Erasmus Charter for Higher Education (ECHE), or on behalf of a mobility consortium, requiring a consortium 

accreditation.  

Individual organisation accreditation ς the Erasmus Charter for Higher Education 

Higher education institutions (HEIs) must have been awarded the Erasmus Charter for Higher Education (ECHE)39 before 

applying for a mobility project to their Erasmus+ National Agency. By signing the Erasmus Charter for Higher Education, higher 

education institutions commit to provide all the necessary support to mobile participants, including linguistic preparation. 

Mobile participants can use the Erasmus+ Online Language Support (OLS) to improve their foreign language competences 

before and/or during mobility. 

Among other ECHE principles, the participating HEI must carry out mobility for the purpose of studying and teaching only 

within the framework of prior agreements between institutions and select prospective participants and award mobility grants 

in a fair, transparent, coherent, and documented way, in line with the provisions of its grant agreement with the National 

Agency. It should ensure such fair and transparent procedures throughout all stages of mobility and in the process of 

responding to queries/complaints from participants. It must ensure that no fees are charged in the case of credit mobility, to 

incoming mobile students for tuition, registration, examinations or access to laboratory and library facilities. After the 

mobility, the institution also must ensure that it automatically and fully recognises the outcomes from the learning period 

abroad. 

The ECHE is complemented by the ECHE guidelines,40 a document which supports higher education institutions in 

implementing the ECHE principles. Higher education institutions must duly respect the ECHE and its supporting guidelines 

while implementing all actions that require this accreditation. For this purpose, an ECHE Self-Assessment41 is made available 

to support higher education institutions to assess how they are performing in implementing the ECHE principles and which 

areas could be strengthened, as well as offering suggestions on how to further improve. 

Although higher education institutions in third countries not associated to the Programme are not eligible to sign the ECHE,  
42 they must respect the ECHE principles. Therefore, aspects such as fair and transparent selection of participants, recognition 

of learning outcomes and all the necessary support offered to mobile participants must be made explicit in the inter-

institutional agreement for international mobility. 

Group accreditation - Erasmus accreditation for higher education mobility consortia 

In addition to individual HEIs, groups of HEIs may also apply for funding of a higher education mobility project. Such a group 

is called a mobility consortium. The mobility consortium needs to have an Erasmus accreditation for higher education mobility 

consortia.  

The coordinator of the mobility consortium applies on behalf of a mobility consortium for the Erasmus accreditation for 
higher education mobility consortia and for an Erasmus+ grant. This accreditation is awarded by the same National Agency 
that assesses the request for funding for a higher education mobility project. The requests for accreditation and for grants 

 
39 Erasmus Charter for Higher Education: https://ec.europa.eu/programmes/erasmus-plus/resources/documents/applicants/higher-

education-charter_en 

40 Erasmus Charter for Higher Education 2021-2027 Guidelines: https://ec.europa.eu/programmes/erasmus-

plus/resources/documents/erasmus-charter-higher-education-2021-2027-guidelines_en 
41 Self-assessment for the Erasmus Charter for Higher Education: https://ec.europa.eu/programmes/erasmus-plus/eche/start_en 
42 With the exception of higher education institutions from Western Balkans, third countries not associated to the Programme, for the 

purpose of the Call for Proposals on the European Universities initiative, to which they are eligible.   

https://ec.europa.eu/programmes/erasmus-plus/resources/documents/applicants/higher-education-charter_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/applicants/higher-education-charter_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/erasmus-charter-higher-education-2021-2027-guidelines_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/erasmus-charter-higher-education-2021-2027-guidelines_en
https://ec.europa.eu/programmes/erasmus-plus/eche/start_en
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for mobility projects can be made during the same call. However, the grant for mobility projects will be awarded only to those 
groups of HEIs and organisations that are successful at the end of the accreditation process.  

To obtain a consortium accreditation, the following criteria must be met: 

ELIGIBILITY CRITERIA 

Eligible participating 

organisations  

A mobility consortium in higher education can be composed of the following participating 

organisations: 

Á higher education institutions holding an Erasmus Charter for Higher Education; 
Á any public or private organisation active in the labour market or in the fields of 

education, training and youth.  
 

Each participating organisation must be established in the same EU Member State or third 

country associated to the Programme. Mobility consortia cannot be established in third 

countries not associated to the programme.  

All member organisations of the mobility consortium must be identified at the time of 

applying for the consortium accreditation. 

Who can apply? 
Any eligible participating organisation can act as coordinator and apply on behalf of all the 

organisations involved in the consortium. 

Number of participating 

organisations 

A mobility consortium must comprise a minimum of three eligible participating organisations, 

including two HEIs. 

Duration of the 

consortium 

accreditation 

The whole programming period.  

After the award of the accreditation, substantial changes to the composition of the mobility 

consortium require a new application for accreditation. 

Where to apply?  To the National Agency of the country in which the applicant organisation is established.  

When to apply? 
Applicants must submit their accreditation application by 19 February at 12:00:00 (midday 

Brussels time) for projects starting as of 1 June of the same year or later years. 

How to apply? Please see part C of this Guide for details on how to apply. 

AWARD CRITERIA 

Submitted applications will be assessed by assigning points out of a total of 100, based on the below criteria and scores. To 

be considered for award, applications must pass the following thresholds: 

Á At least 60 out of the total 100 points, and 

Á At least half of the maximum score points in each of the four award criteria below. 

 

Relevance of the consortium 
Á The relevance of the proposal to: 
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(maximum score 30 points) 

 

­  the objectives of the action; 

­  the needs and objectives of the organisations participating in the 

consortium and of the individual participants. 

Á The extent to which the proposal is relevant for the respect and 

promotion of shared EU values, such as respect for human dignity, 

freedom, democracy, equality, the rule of law and respect for human 

rights, as well as fighting any sort of discrimination. 

Á The extent to which the proposal is suitable for: 

-  producing high-quality learning outcomes for participants; 

-  reinforcing the capacities and international scope of the 

organisations participating in the consortium; 

-  bringing added value at EU level through results that would not be 

attained by activities carried out by each individual HEI. 

Quality of the consortium composition 

and the cooperation arrangements  

(maximum score 20 points) 

 

 

The extent to which: 

-  the consortium involves an appropriate composition of sending 

higher education institutions with, where relevant, complementary 

participating organisations from other socio-economic sectors with 

the necessary profile, experience and expertise to successfully deliver 

all aspects of the project; 

-  the consortium coordinator has previous experience in managing a 

consortium or a similar project type; 

-  the distribution of roles, responsibilities and tasks/resources is well 

defined and demonstrates the commitment and active contribution 

of all participating organisations; 

-  tasks/resources are pooled and shared; 

-  the responsibilities are clear for contractual and financial 

management issues; 

-  the consortium involves newcomers and less experienced 

organisations to the action. 

Quality of the consortium activity 

design and implementation 

(maximum score 20 points) 

 

Á The clarity, completeness and quality of all the phases of a mobility 

project (preparation, implementation of mobility activities, and follow-

up); 

Á The quality of the practical arrangements, management and support 

modalities (e.g. finding receiving organisations, matchmaking, 

information, linguistic and intercultural support, monitoring); 

Á The quality of cooperation, coordination and communication between 

the participating organisations, as well as with other relevant 

stakeholders; 

Á Where relevant, the quality of arrangements for the recognition and 

validation of participants' learning outcomes, as well as the consistent use 

of European transparency and recognition tools; 
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Á If applicable, the appropriateness of measures for selecting participants 

in the mobility activities and for promoting persons with fewer 

opportunities to participate in mobility activities. 

Impact and dissemination 

(maximum score 30 points) 

 

Á The quality of measures for evaluating the outcomes of the activities led 

by the consortium; 

Á The potential impact of the project: 

Á on participants and participating organisations during and after the 

project lifetime; 

Á outside the organisations and individuals directly participating in the 

project, at institutional, local, regional, national and/or international 

levels. 

Á The appropriateness and quality of measures aimed at disseminating the 

outcomes of the activities led by the consortium within and outside the 

participating organisations and partners. 

SETTING UP A PROJECT 

The applicant organisation applies for the mobility project grant, signs, and implements the grant agreement and does the 

reporting.  

Participating organisations involved in the mobility project assume the following roles and tasks:  

¶ Sending organisation: in charge of selecting students/staff and sending them abroad. These responsibilities also 

include grant payments (for those participants in EU Member States and third countries associated to the 

Programme), preparation, monitoring and automatic recognition related to the mobility period. 

¶ Receiving organisation: in charge of receiving students/staff from abroad and offering them a study/traineeship 

programme or a programme of training activities or benefiting from a teaching activity. These responsibilities also 

include grant payments (to those participants coming from third countries not associated to the Programme), 

¶ Intermediary organisation: this is an organisation active in the labour market or in the fields of education, training 

and youth work in an EU Member State or third country associated to the Programme. It may be a member in a 

mobility consortium but is not a sending organisation. Its role may be to share and facilitate the administrative 

procedures of the sending higher education institutions and to better match student profiles with the needs of 

enterprises in case of traineeships and to jointly prepare participants. 

The sending and receiving organisations, together with the students/staff, must have agreed on the activities to be 

undertaken by the students - in a 'learning agreement' - or by staff members - in a 'mobility agreement' - prior to the start of 

the mobility period. These agreements define the content for the mobility period abroad and specify the formal recognition 

provisions of each party. The rights and obligations are set out in the grant agreement signed between the beneficiary and 

the participant. When the activity is between two higher education institutions (student mobility for studies including blended 

mobility, and staff mobility for teaching), an 'inter-institutional agreement' must be in place between the sending and the 

receiving institutions before the exchanges can start. 

Horizontal dimensions 

When designing a mobility project, the following horizontal dimensions have to be strengthened: 

INCLUSION AND DIVERSITY IN HIGHER EDUCATION MOBILITY 

In order to make access to student and staff mobility as easy as possible, in line with the principles of the ECHE, HEIs must 

ensure equal and equitable access and opportunities to current and prospective participants from all backgrounds. This 


































































































































































































































































































































































































































































































































































































































































































































































































